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Our Summers, brief as they may seam, can be subject to extremes; much like the 
hot, humid weather we have already experienced. These extremes can change our 
workplace environment quickly and without warnings. What was a comfortable 
place to work in can suddenly have temperatures soaring without the opportunity 
for our bodies to get used to the new environment. What to do? 
 
You need to assess and plan for these possibilities similar to any other hazard that 
you may encounter at a workplace.  Learn about heat stress. How does our body 
respond to heat; what signs should would be looking for and what can be done to 
prevent persons suffering heat stress, heat exhaustion or ultimately heat stroke 
and hyperpyrexia. 
 
Generally speaking: High Temperature+High Humidity+ Physical Work = Heat 
Stress. It is difficult to know who will be affected and when, as individual re-
sistance varies.  
 
Some preventive measures include: try to ensure well ventilated areas; have an 
easily accessible water supply and drink cool water frequently;  take regular 
breaks—short frequent work cycles for example; monitor how workers are feel-
ing; if working outdoors—try take breaks in shaded areas; train first aid attendees 
to recognize and treat heat stress; if possible schedule more physically demanding 
work at cooler times of the day—mornings. 
 
For more information and suggested preventive measures please go to Heat 
Stress.  Also the CCOHS web site has several articles on working in hot environ-
ments; for example, Hot Environments-Health Effects; Hazards of Summer 
Heat, and Maximum Temperature Limit for Working. 
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that persons who train staff in 
fall protection become certified in 
NS? 
No; the employer’s respon-
sibility is to ensure that 
training is conducted by a 
competent person and the 
training meets the require-
ments outlined in WHSR 
Section 21.20  
 
What are the requirements for 
window washers under the new 
regulation in relation to rope 
access? Will they require rope 
access training? 
The provisions for window 
washers have not changed.  
Unless they are specifically 
using rope access tech-
niques, if washing windows 
suspended from a boat-
swain chair, a window wash-
er must comply with single 
point suspended platform.  
 
Do forklift platforms require fall 
protection in the new regulations? 
WHSR Part 23 does not 
specifically call for fall-arrest 
equipment as required for 
other elevating work plat-
forms; but it does adopt 
ANSI/ITSDF B56.1, 
“Safety Standard for Low 
Lift and High Lift Trucks 
(free download). A recent 
amendment to the standard 
requires the employer to 
“Make sure required fall 
restraint means, such as 
guardrails or personal fall 
protection systems, are in 
place”. So in this case, either 
a guardrail, or another type 
of fall protection is required 
when using a lift truck work
-platform. 
 

stringent it is expected it 
cover all work for heights 
above or below 7.5 m. 
 
Under the fall protection train-
ing section, what does “practical 
training” mean/involve? 
The section does not use 
the term “practical train-
ing”; it does requires that 
fall protection training must 
include: “practice in all of 
the following…..”  This 
means the trainee would 
actively participates in using 
the type of equipment that 
is the subject of the training 
to be able to practically 
demonstrate knowledge of 
the subject and proper in-
spection and use of the 
equipment and proper re-
porting and recording tech-
niques.  With regard to 
emergency procedures, this 
could involve a practical 
scenario where trainees 
work together to take ap-
propriate steps to secure an 
accident scene, ensure no 
one else is hurt, summoning 
emergency services. 
 
The trainer for fall protection 
must identify a method of evalu-
ating the person taking the train-
ing….is this referring to a writ-
ten test? 
It may include a written test, 
but does not require it. It is 
the trainer that has to 
“identify the method of 
evaluating the person taking 
the training and determining 
whether a person success-
fully completes the train-
ing.”   
 
Is there a requirement to ensure 

ate records required.  This 
may done by in-house by 
the employers using a com-
petent person (defined in 
the regulations). 
 
Is a separate fall-protection safe 
work plan required for the same 
worksite of conditions change? 
Section 1.8(1)(c) requires 
updates whenever condi-
tions affecting work change. 
So if there is significant 
change in the anticipated 
conditions or fall protection 
requirements as the work 
progresses then the plan 
would need to be updated 
to reflect these. 
 
The Workplace Health and 
Safety Regulations require a fall 
protection safe work procedure 
(below 7.5 m) and a safe work 
plan  (7.5 m and above). Are 
both required at the same work 
site? 
No—there is no require-
ment to have both at the 
same worksite. The require-
ments are meant for two 
different applications—
those who work at heights 
that typically wouldn’t ex-
ceed the 7.5 meters; and 
those that regularly work at 
7.5 meters and above.  The 
regulations did not intend 
for an employer to develop 
a safe work procedure AND 
a safe work plan for the 
noted heights at the same 
workplace. This is too literal 
an interpretation.  If a safe 
work plan is created for a 
site it is meant to include 
provisions for working safe-
ly at any height on that 
site—since the plan is more 
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On June 12, 2013 the Work-
place Health and Safety 
Regulations took effect. In 
addition the Occupational 
Safety General Regulations 
were amended to make 
them consistent with the 
WHSR.  
 
The Division created a Fre-
quently Asked Questions 
Document to help under-
stand the new and amended 
requirements. This FAQ 
document is available on the 
OHS homepage in its en-
tirety and will be updated as 
new questions arise and 
guidance is developed. 
 
Selected  FAQs (these are 
a synopsis, for full text go 
to full document on 
homepage) : 
 
Will there be access to refer-

enced CSA and other stand-

ards?  

View Access has been ar-
ranged with CSA Standards 
regulations only. A similar 
arrangement has not been 
possible with other stand-
ards issuing bodies. The 
Division is making arrange-
ments to have all standards 
available at regional offices 
for reference purposes; but 
due to copyright cannot be 
distributed/copied. 

Are employers required to have 
professional trainers conduct Fall 
Protection training or other train-
ing required? 
There is no requirement to 
have a third party service 
provider conduct the train-
ing or provide the appropri-

http://www.itsdf.org/pB56.asp
http://novascotia.ca/lae/healthandsafety/
http://ohsviewaccess.csa.ca/?utm_source=ohs.csa.caEn&utm_medium=web&utm_content=View_CSA_OHS_Standards_referenced_in_Canadian_regulations&utm_campaign=ohs.csa.caEn


Is a code of practice required for garbage pick-up? 
A written safe work practice in accordance with WHSR Sec-
tion 24.4 is required. 
 
Would a public wharf or parking lot be regulated under Traffic Control? 
The definition of highway in WHSR 24.1 is: 1)A public high-
way, street, lane, road or bridge, and 2) Private property that 
is designed to be and is accessible to the general public for the 
operation of a vehicle. So, if the wharf is designed for and 
accessible to the general public for the operation of a vehicle, 
then WHSR Part 24 applies.  The public parking lot would 
also be considered a highway for the purposes of this regula-
tion and safe work procedure must be established for the type 
of work being conducted, e.g. picking up shopping carts, 
cleaning, landscaping, etc.   
 
The regulations require a group E (limited access) type body harness be 
worn while in a confined space if a harness is worn, however the employer 
provides the workers with another type of class ( ie class d) harness as 
they feel it is more suitable for the application. Can they present a letter 

and was attached to con-
struction trailer. An employ-
ee operating a Cat excava-
tor, was hoisting a one ton 
generator from a position 
north of where the incident 
occurred when the boom 
came in contact with the 
overhead line. This resulted 
in the line pulling on the 
electrical mast on the side of 
the construction trailer 
which “shorted out” and 
tripped the circuit breaker. 
The operator was not in-
jured and indicated they had 
taken their eyes of the pow-
er line while watching the 
‘load’. The operator also 
indicated they were not 
aware of the overhead line 
voltage and gave the incor-
rect clearance distance when 

A selection of recent work-
place incidents investigated 
by OHS Officers. They are 
presented so as to raise 
awareness of potentially sim-
ilar issues at your workplace. 
 
Lock-out/tag-out 
While repairing a drive belt 
under a log bin in a saw mill 
an employee sustained inju-
ries to the ring and baby 
fingers when they were 
caught on the underside of 
the pin stop. On investiga-
tion it was determined the 
pin stop is pneumatic and 
operates independently of 
the log bin.  While the drive 
belt was locked out the pin 
stop was not. The injured 
employee reached up and 
placed their right hand on 
the pin stop to support their 

weight while changing the 
work position under the pin 
stop, at the same time the 
pin stop operator had just 
returned from a break and 
activated the pin stop caus-
ing it to rise and caught/
pinched the employee's fin-
gers.  
A safe work procedure for 
this kind of repair work 
would need to consider in-
cluding lock-out and tag-out 
procedures for any machin-
ery in close proximity that 
could cause injury to em-
ployees conducting repair 
work. 
 
Electrical Contact 
A line, about 15' from the 
ground, ran from a roadside 
pole about 50 feet to the 
side of a construction site 
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FAQ…..(continued) 

signed by a professional engineer indicating that this type of har-
ness is permitted (WHSR 1.11)?  
There is a distinction between the engineer's authority to 
certify equipment to be used other than allowed for in a 
standard or regulations and the requirement to comply 
with stated regulations.  As the Class E harness is speci-
fied in the regulations, then the only way to deviate is to 
submit a deviation request to the Director. 
 
Will be division designate individuals or organizations as compe-
tent trainers? 
No.  It is the employer’s responsibility to provide infor-
mation, instruction and training as necessary to the 
health and safety of the employees and to comply with 
the regulations.  It is up to the employer to determine 
the competence of the trainer. 
 
For more answers go to OHS Homepage—Frequently 
Asked Questions: New and Revised OHS Regulations. 

unaware of the voltage— 
S.126(2) person or object no 
closer than 6 meters where 
the voltage of overhead en-
ergized line is unknown… 
 
An employee received an 
electrical shock when they 
reached to turn on a light 
switch located on a metal 
switch box. The employee 
received minor injuries  On 
investigation it was noted 
the electrical wires were 
bare where they entered the 
switch box.  The wire had 
been previously taped with 
electrical tape about an inch 
or so up the wire from the 
switch box. This hazardous 
condition had not been not-
ed during routine inspec-
tions of the warehouse . 
 

FYI—Recent Incidents (continued on page 4) 

http://novascotia.ca/lae/healthandsafety/


Links to related agencies: 

 Nova Scotia WCB 

  

 Workers Compensation Appeals Tribunal (WCAT) 

  

 Workers’ Advisers Program (WAP)  

 

 Workplace Safety and Insurance System (WSIS)  

 

 Office of the Employer Advisor Nova Scotia  

 

 Service Canada / Français  

 

 Canadian Centre for Occupational Health and Safety (CCOHS) / Français  

 

 CanOSH (Canada’s National Workplace Health and Safety Website) / Français  

For further information come see us on 
the Web at: 
http://gov.ns.ca/lae/healthandsafety/ 

or our OHS Knowledgebase 
Knowledgebase 

Phone: 902-424-5400 
Fax: 902-424-5640 
Toll Free: 1-800-952-2687 (9-LABOUR) 
E-mail: ohsdivision@gov.ns.ca 

Occupational Health and Safety Division 
P.O. Box 697 
Halifax, NS 
B3J 2R7 
 

Labour and Advanced 

Education 

Excavation/Work Procedures 
An employee for Business A was working within an exca-
vation, about 8 feet deep, cutting PVC piping for installa-
tion of a communications duct.  Employees of Business 
B reversed a truck with dump trailer into a coned off area 
next to the excavation and unloaded four bundles of 
form panels off the back of the dump trailer. Unloading 
occurred by elevating the dump trailer thereby allowing 
the forms to come off the trailer. One of the bundles fell 
into the excavation pinning the Business A employee to 
the building foundation causing trauma to both shoul-
ders. On investigation it was determined that: offloading 
of a load from a dump trailer was uncontrolled;  
there were insufficient checks of the area where the of-
floading of the dump trailer was to take place, including 
the excavation.; and the location for offload was inappro-
priate given the proximity to an excavation. 

In February 2013, a discussion paper was released outlining 
the proposed framework of the new system. Through an initial 
external consultation (including workshops and written feed-
back), stakeholders agreed that the framework suggested a 
major improvement to the administrative penalties system. 
This framework has guided the detailed development of the 
new proposed system.  
 
The province has launched the public consultation for the 
proposed new system for administrative penalties, including a 
discussion paper introducing and explaining the proposed 
changes: AP Public Consultation process and material 
 
Any information provided to the Department will be held in 
confidence and only disclosed in keeping with the provisions 
of the Nova Scotia Freedom of Information and Protection of 
Privacy Act.  The consultation period will be open for 60 days 
and will close on September 26, 2013.  

Consultation—Administrative Penalty FYI—Recent Incidents…..(continued) 

http://www.wcb.ns.ca/wcbns/index_e.aspx?ArticleID=715
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http://www.ccohs.ca/
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