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Ever wonder about work-related asthma? The Lung Association (Canadian) has a 
great page with information on this condition. 

As noted by the Lung Association, work-related asthma is a breathing disease that 
is caused or worsened by something at the workplace. This disease can affect peo-
ple in many different fields of work, for example: hairdressers, painters, nurses, 
farmers, janitors, teachers and others. The causes are also varied and include dust, 
mould, fumes, and chemicals. 

Learn about the risks and what steps to take to avoid work-related asthma; also 
learn the possible symptoms so that you may seek remedy as soon as possible. 

The Lung Association identifies two types off work-related asthma, occupational 
and work-exacerbated.  Occupational asthma is contracted at work due to being 
exposed to something at the workplace—paint, fumes, dust, for example.  Work-
exacerbated (or work aggravated) occurs with people who already suffer from 
asthma but conditions at work worsen the symptoms. 

Some signs and symptoms: 

 Coughing 

 Wheezing 

 Shortness of breath 

 Tightness in chest 

 Runny/itchy nose 

 Red, irritated/swollen eyes 

 Skin rash 

For more information on work-related asthma go to Lung Association: Work-
related Asthma. 

(originally found in Safety Services NS, July 30, 2014 e-newsletter Safety Lines Weekly—to 

sign-up for their newsletter go to SSNS e-newsletter registration) 

FYI—Fall Protection Requirements 

injury (worse than land-
ing on a solid flat sur-
face), or exposed to 
hazardous material 
(such as an open tank, 
pit or vat) then fall pro-
tection is required. 

Section 21.2(2) lists the 
means of fall protection 
that could be used: 
guardrail, temporary 
flooring, personnel 
safety net, travel re-

Recently OHS Officers 
have been writing or-
ders for violations of 
Part 21 ‘Fall Protection’ 
of the WHS Regula-
tions. 

Interestingly these or-
ders were written for 
persons working at 
heights without a 
means of fall protec-
tion, most commonly a 
fall-arrest system, even 

though the person had the 
fall-arrest system on the 
premises (usually in the 
vehicle) and had current 
fall-arrest training.  

The requirements of 
Part 21 are quite clear: 
when someone is work-
ing at 3 m or above the 
nearest safe surface or 
water; or less than 3 m 
if they are above a sur-
face that could cause 
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straint system, or a fall-
arrest system. Having 
the safety equipment on 
site but not being used 
when working at heights 
is not compliance, and 
may be subject to an 
Administrative Penalty. 

If you have the safety 
equipment USE IT; if 
you don’t, GET IT then 
USE IT.  

Work-related Asthma 

http://www.lung.ca/diseases-maladies/asthma-asthme/work-travail/index_e.php
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http://novascotia.ca/just/regulations/regs/ohsworkplace.htm#TOC2_2
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$1,000 to $5,000 for 3rd or 
subsequent violations. 

Ontario 
Ontario OH&S Officers 
have the ability to issue 
Summary Offence Ticket 
(SOTs). The violations are 
listed in a’ schedule’ as set 
fines under the Provincial 
Offences Act (under Occu-
pational Health and Safety 
Act heading). 

Yukon 
Section 45 of the Yukon 
OHS Act provides for an 
administrative penalty up to 
$5,000 and/or $500/day for 
1st offence or $10,000 and/
or $1,000/day for 2nd. 

tions range from $100 to 
$500. 

Saskatchewan 
As of July 1, 2014 a Sum-
mary Offence Ticket (SOT) 
system is in place. There are 
12 offences that can be tick-
eted (usually on the post) 
and fines range from $250 
to $1,000. 

Manitoba 
Amended their AP regula-
tion effective April 1, 2014. 
Issued by the Director of 
Workplace Safety and 
Health. Amendments in-
cluded ‘imminent risk provi-
sions’ and prescribed fine 
amounts. Fines range from 

British Columbia 
Administrative Penalties 
administered by WorkSafe 
BC. The fine is based on 
assessable payroll but may 
have variances applied. 
WorkSafe BC may also levy 
and collect all/part of a 
compensation payable in 
respect of injury or death. 

Alberta 
Introduced APs in October 
of 2013 to deter chronic 
disregard of health and safe-
ty; fines can be as high as 
$10,000 per violation per 
day. Also, in January 1, 2014  
a ticket’ (summary offence 
ticket) issued by OHS Of-
ficers was introduced; on-
the-spot penalty for infrac-

Administrative Penalty and Fine Systems Across Canada 

Fuel Safety Directive 

As is the current practice 
at least one shoe or boot 
of each pair will continue 
to have the Manufactur-
er’s Identification and a 
coloured patch (triangle, 
square or rectangle) iden-
tifying the ‘grade’ and type 
of protection offered. 
 
For additional overview 
information and/or to 
purchase the standard 
got to CSA Z195-14. 
 
 

It does not address over-
the-shoe toe protectors 
(toe caps).   
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The Fuel Safety Section of the 

Technical Safety Division has 

released a new Directive re: Static 

Discharge /Propane Bulk Plants. 

Resulting from a recent incident 

the Directive outlines new 

measures to be used at all pro-

pane bulk plants within 30 days 

of the Directive’s issue date (July 

28, 2014). 

The Directive outlines 5 measures 

including: grounding systems for 

truck loading/unloading (applies 

to rail unloading as well); develop 

operational policy for use of 

grounding equipment; train em-

ployees in risk of static discharge.  

Read the complete Directive.  

Nova Scotia introduced an 
Administrative Penalty (APs) 
system in 2010 as a means of 
dealing with repeat OHS 
violations. Since it’s intro-
duction the system has been 
subject to a review and will 
be changing (see article on 
page 4 for a webinar record-
ing by Anne Partridge, Act-
ing Executive Director OHS 
on the review findings and 
proposed changes). 

Other Provincial jurisdic-
tions have had or have intro-
duced similar systems with  
provisions for penalties.  

Here is a brief review of sev-
eral: 

CSA has recently an-
nounced the publishing of 
its new (2014) Protective 
Footwear standard CSA 
Z195-14; this is the 7th 
edition of the Standard.  
 
This edition will su-
persede previous edi-
tions published in 
2009, 2002, 1992, 1984, 
1981 and 1970. 
 
The Scope of the Stand-
ard addresses: new protec-
tive footwear and includes 
requirements for two 
grades of impact re-
sistance; special require-
ments for sole plate, meta-
tarsal protection, electric 
shock protection, sole flex, 
conductivity; and chain 
saw protection.  
 

New CSA Protective Footwear is now Published 

http://www.ontariocourts.ca/ocj/how-do-i/set-fines/set-fines-i/
http://www.ontariocourts.ca/ocj/how-do-i/set-fines/set-fines-i/
https://www.wcb.yk.ca/Document-Library/Legislation/LIB0054.aspx
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http://www.saskatchewan.ca/sot
http://www.saskatchewan.ca/sot
http://safemanitoba.com/sites/default/files/resources/bltn_292_final_2014.pdf
http://safemanitoba.com/sites/default/files/resources/bltn_292_final_2014.pdf
http://www.worksafebc.com/publications/policy_manuals/prevention_manual/assets/pdf/summary1002.pdf
http://work.alberta.ca/occupational-health-safety/ticketing-and-administrative-penalties.html
http://shop.csa.ca/en/canada/protective-footwear/z195-14/invt/27015092014
I:/DELHlfx/OHS/OHS Web Page Material/OHS News/Material used including pdf/FSD 2014-01 Static Discharge.pdf


Those unsecured, loose cords are a potential tripping hazard. 
Recently a Health Care Center in Ontario discovered how 
much of a hazard it could be. 
 
St. Joseph’s Health Care in London Ontario was fined 
$50,000 after a nurse was injured when she tripped on a cable. 
The nurse was administering medication to a patient when, as 
she was leaving the bedside, her foot became entangled in a 
cable attached to bed check equipment. As a result she fell 
and sustained injuries including a fracture in her arm. 
 
On investigation the Ministry of Labour found that dangling 
cords were a known hazard and had been documented in in-
spection records of the workplace JOHS Committee. While 
several means of securing the cords had been identified—
hooks, clips, Velcro—the cord in this case had not been se-
cured.  The hospital was charged under Section 25(2) of On-
tario’s OHS Act which requires the employer to provide ade-
quate information, instruction and training (this is the equiva-

(141-1); and the Workplace 

Health and Safety Regula-

tions has requirements re-

garding temporary flooring

(21.6). 

Struck in face and chest 

A worker was struck in the 

face and chest when a hoist 

used to haul ‘pots’ on a fish-

ing vessel broke loose from 

its mounts. On investigation 

it was determined the origi-

nal welds did not sufficiently 

penetrate the base and so 

did not provide a secure 

bond. This coupled with the 

Captain being unaware of 

annual hoist inspection re-

quirements led to the even-

tual accident. Section 73-4 

of the Occupational Safety 

General Regulations out-

lines several requirements 

A brief review of incidents 

investigated by our officers. 

This serves to highlight 

workplace incidents and en-

courage you to check and 

see where you stand with 

regards to these issues. 

Falls (2) 

A person fell from a scaffold 

injuring their leg. The scaf-

fold had been erected on a 

surface with wet and dry 

patches across it. On initial 

investigation it was deter-

mined the scaffold slid while 

the person was climbing on 

to it and as a result lost his 

grip and fell. You must en-

sure that working/walking 

surfaces are free from slip-

ping hazards and that a scaf-

fold is secured from move-

ment . 

At another worksite a work-

er fell from approximately 

10 feet a 3rd level floor to a 

2nd level floor. On investi-

gation it was determined 

there were deficiencies with 

regards to safe access/

egress, temporary flooring, 

guardrails and stairwells. 

Specifically: the stairwell was 

missing stair treads, risers 

and railings; temporary 

flooring was not adequately 

secured; 3rd floor area had 

open floor joists and partial 

floor area without a well 

defined safe access/egress to 

the worksite. 

The Occupational Safety 

General Regulations has 

requirements with respect to 

access and exit to all work 

areas (140-1), and stairways
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FYI: Trip on Cord Results in Costly Fine; recent Ontario court case. (excerpted from Court Bulletin) 

lent of NS OHS Act  Employers’ Precaution and Duties, 
specifically Section 13 (1)(c)). 
 
The Hospital pleaded guilty to failing to protect the 
health or safety of the worker  and was fined  $50,000. 
To read the complete press release please go to Court 
Bulletin, Ministry of Labour (Ontario) 
 
It is important that as an employer you provide the nec-
essary information, instruction and training to workers 
so they are able to implement any safety protocols/
policies etc. that may be required for specific work tasks. 
 
Also note, that if a potential hazard is identified by the 
JOHS Committee and possible solutions have been de-
veloped, it is important to follow through and ensure 
that everyone is aware of these and knows what actions 
to take.  

for at least an annual inspec-

tions by either a competent 

person or an engineer de-

pending on the type of hoist 

or crane it is.  

First-Aid training 

At a workplace inspection it 

was noted that employees of 

a company doing roofing 

work at a business location, 

did not have the required first 

aid training. However, an 

employee at the business lo-

cation did have a valid first 

aid certificate. Section 4(2) of 

the First Aid Regulations re-

quire a written agreement 

outlining supplies, services 

and first aid attendant if you 

are going to rely on first-aid 

attendees other than your 

employees. 
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http://news.ontario.ca/mol/en/2014/06/st-josephs-health-care-london-fined-50000-after-nurse-injured.html?utm_source=ondemand&utm_medium=email&utm_campaign=m
http://news.ontario.ca/mol/en/2014/06/st-josephs-health-care-london-fined-50000-after-nurse-injured.html?utm_source=ondemand&utm_medium=email&utm_campaign=m
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Links to related agencies: 

 Nova Scotia WCB 

  

 Workers Compensation Appeals Tribunal (WCAT) 

  

 Workers’ Advisers Program (WAP)  

 

 Workplace Safety and Insurance System (WSIS)  

 

 Office of the Employer Advisor Nova Scotia  

 

 Service Canada / Français  

 

 Canadian Centre for Occupational Health and Safety (CCOHS) / Français  

 

 CanOSH (Canada’s National Workplace Health and Safety Website) / Français  

For further information come see us on 
the Web at: 
http://gov.ns.ca/lae/healthandsafety/ Phone: 902-424-5400 

Fax: 902-424-5640 
Toll Free: 1-800-952-2687 (9-LABOUR) 
E-mail: ohsdivision@gov.ns.ca 

Occupational Health and Safety Division 
P.O. Box 697 
Halifax, NS 
B3J 2R7 
 

Labour and Advanced 

Education 

The Administrative Penalty (AP) system will be chang-
ing; the new system is expected to be operational in the 
Fall of 2014. 
 
As announced in late 2013 the current Administrative 
Penalty system would be undergoing a review and con-
sultation was conducted on what changes would make 
the system ‘fairer’. Since then work has taken place to 
draft changes in the regulation based on feedback from 
businesses and associations. 
 
Anne Partridge, Acting Executive Director recently 
made a presentation to Aware-NS outlining the AP re-
view process, proposed changes and next step. You can 
listen to the presentation (41 minutes) here: NS Admin-
istrative Penalty System Review and Update Webinar. 
 
Our thanks to Aware-NS for providing us with a copy 
of the webinar. 

Some highlights from the presentation include: themes arising 
from feedback noted the system should be: graduated—
comprised of education, escalate enforcement methods for re-
peat offenders and issue automatic penalties for high risk infrac-
tions; predictable—define a clearer penalty schedule and ensure 
fines are issued in timely manner; simplified—single route for 
appeal of orders and penalties, ensure appeals are done in timely 
manner. 
 
Penalties will now be imposed by an OHS Officer as opposed 
to the current system of having an Administrator review and 
assess for potential penalties. It is proposed that they must be 
imposed no later than 14 days after an officer issues a written 
order. If it is necessary to extend the timeframe, the Director 
will notify the party that a penalty is being considered and may 
be imposed at a later date. 
 
For more information please go to NS Administrative Penalty 
System Review and Update Webinar 

OHS Updates: Administrative Penalties are Changing 

http://www.wcb.ns.ca/wcbns/index_e.aspx?ArticleID=715
http://www.gov.ns.ca/wcat/
http://www.gov.ns.ca/lae/wap/about/
http://www.wsis.ns.ca/wsis/index_e.aspx
http://www.oea-novascotia.org/
http://www.servicecanada.gc.ca/eng/home.shtml
http://www.servicecanada.gc.ca/fra/accueil.shtml
http://www.ccohs.ca/
http://www.cchst.ca/
http://www.canoshweb.org/
http://www.canoshweb.org/fr/
http://novascotia.ca/lae/healthandsafety/
http://youtu.be/Bhy1_23Zn5Y
http://youtu.be/Bhy1_23Zn5Y
http://youtu.be/Bhy1_23Zn5Y
http://youtu.be/Bhy1_23Zn5Y

