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Correlations 2005 mini-survey

 Teamwork
Employee 

Involvement
Personal 
Growth

Quality of 
Work Life

Workplace 
Ethics Safety

Commun-
ications

Compensation 
and 

Recognition Leadership Recruitment Retention
Teamwork Pearson Correlation 1 .513(**) .447(**) .405(**) .392(**) .412(**) .480(**) .436(** .486(** .308(** .348(**)

Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 865 865 865 865 865 865 865 864 864 863

Employee 
Involvement

Pearson Correlation .513(**) 1 .620(**) .491(**) .477(**) .443(**) .584(**) .628(** .662(** .408(** .431(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Personal Growth Pearson Correlation .447(**) .620(**) 1 .488(**) .467(**) .441(**) .590(**) .579(** .612(** .440(** .490(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Quality of Work 
Life

Pearson Correlation .405(**) .491(**) .488(**) 1 .418(**) .462(**) .526(**) .546(** .566(** .394(** .423(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Workplace Ethics Pearson Correlation .392(**) .477(**) .467(**) .418(**) 1 .441(**) .478(**) .444(** .558(** .335(** .388(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Safety Pearson Correlation .412(**) .443(**) .441(**) .462(**) .441(**) 1 .434(**) .435(** .490(** .379(** .355(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Communications Pearson Correlation .480(**) .584(**) .590(**) .526(**) .478(**) .434(**) 1 .624(** .694(** .472(** .519(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Compensation 
and Recognition

Pearson Correlation .436(**) .628(**) .579(**) .546(**) .444(**) .435(**) .624(**) 1 .660(** .438(** .494(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 865 867 867 867 867 867 867 867 866 866 865

Leadership Pearson Correlation .486(**) .662(**) .612(**) .566(**) .558(**) .490(**) .694(**) .660(** 1 .509(** .567(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 864 866 866 866 866 866 866 866 866 865 864

Recruitment Pearson Correlation .308(**) .408(**) .440(**) .394(**) .335(**) .379(**) .472(**) .438(** .509(** 1 .668(**)
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 864 866 866 866 866 866 866 866 865 867 866

Retention Pearson Correlation .348(**) .431(**) .490(**) .423(**) .388(**) .355(**) .519(**) .494(** .567(** .668(** 1
Sig. (2-tailed) 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000
N 863 865 865 865 865 865 865 865 864 866 866

**. Correlation is significant at the 0.01 level (2-tailed).


