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Letter to the Minister 

 

 

 

 

The Honourable Marilyn More 

Minister of Labour and Advanced Education 

5151 Terminal Road, 6th floor 

Halifax, NS B3J 2T8 

 

Dear Minister More, 

 

In accordance with Section 15 (1) of the Fair Registration Practices Act 2008, I am 

pleased to present the Annual Report for 2011-12 from the Review Officer for 

submission to the House of Assembly of Nova Scotia. 

 

 

Sincerely, 

 

 

 

Vanessa Margueratt 

Review Officer 

Fair Registration Practices Act 

Department of Labour and Advanced Education 

2021 Brunswick St. 

Halifax, NS 
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Fair Registration Practices Act 

 

The Fair Registration Practices Act, Bill 211, received Royal Assent on November 25, 2008 and 
was proclaimed on December 7, 2009. It will help to ensure that regulated professions are 
governed by registration practices that are transparent, objective, impartial and procedurally fair 
and will focus on facilitating a better understanding of registration practices in Nova Scotia, for 
both nationally and internationally trained applicants. 

 

Mandate of the Act 

The Fair Registration Practices Act (FRPA; the Act) makes regulatory authorities responsible for 
carrying out registration practices that are transparent, objective, impartial and procedurally fair. 
Regulatory authorities (also called regulatory bodies or regulators) set the standards and 
regulate the activities for an occupation(s).  Occupations can be regulated directly by 
government or self-regulated by an external organization (i.e. an organization with delegated 
authority by government). 

 

FRPA applies to 53 regulatory bodies in Nova Scotia, covering 58 occupations and 65 
designated trades. Not all regulatory bodies are currently listed in Schedule A and B of the Act 
(FRPA lists 43 regulatory bodies); however, the remaining regulatory bodies will be added in 
2013. 

 

Appendix B details those regulatory bodies subject to the Act. 

 

Review Officer 

The Act allows the Review Officer to: 

 Assess the registration practices of the regulators and agencies as set out in Schedule A 
and B of the Act 

 Set guidelines for the content and form of the regulatory body’s reports  

 Receive and assess the reports 

 Work with the regulatory bodies to identify the changes necessary to comply with the Act 

 Make recommendations to the regulatory body regarding their legislation and any 
necessary additions or adjustments required to meet the requirements of the Act 

 Make recommendations to a minister of the Crown responsible for a regulating body 
where legislation or regulations need to be amended, or revoked 

 Issue compliance orders, where necessary 

 Provide information and advice on matters respecting the Act and regulations 

 

The Act requires the Review Officer to: 

 Provide regulators with information and advice to help them meet their obligations under 
the Act 

 Establish guidelines and assist the regulators prepare the required reports 

 Review registration practices of regulators for compliance with the Act 

 Make recommendations and work directly with the regulators  

 Act as a resource for government departments and other stakeholders  
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 Submit an annual report to the Minister of Labour and Advanced Education on the 
implementation and effectiveness of the Act 

 Provide any information and reports as required by the Minister 

 

The Review Officer does not provide assistance to individuals in getting their professional 
license. Additionally, the Review Officer cannot become involved in a registration or internal 
review decision on behalf of an applicant or accept any personal information. 

 

Regulatory Body 

To meet the requirements under the Act, the regulating body must make publicly available clear 
and understandable information about: 

 registration requirements  and assessment criteria 

 length of time the registration process takes 

 applicant supports 

 required fees 

 acceptable alternative documentation 

 internal review processes 
 

All regulating bodies must: 

 respond to inquiries from applicants in a reasonable time 

 provide written confirmation within a reasonable time whether registration is granted or 
not granted 

 provide the written decision, which will include the reasons for the decision, when 
registration is not granted 

 provide information regarding measures or programs that may assist the applicant to 
obtain registration in the future, where practical 

 provide applicants who are not granted registration information regarding the  regulatory 
body’s internal review and access to information processes 

 ensure the people hearing the appeals are independent decision makers, and that they 
have had appropriate training 

 

The Year in Review 

As required in the Act, the Review Officer was hired in January of 2011 and has initiated the 
establishment of the FRPA Review Office (the Review Office).   The Review Office is part of the 
Department of Labour and Advanced Education (LAE). LAE is also responsible for the Office of 
Immigration, recognition of prior learning and labour mobility activities including: Chapter 7, the 
labour mobility chapter, of the Agreement on Internal Trade (AIT), the Pan-Canadian 
Framework for the Assessment and Recognition of Foreign Qualifications (Pan-Canadian 
Framework) and the Nova Scotia Recognition of Prior Learning Framework.  There is a 
reporting requirement to the Forum of Labour Market Ministers for both the AIT and Pan-
Canadian Framework.  LAE has committed to fulfilling this requirement as part of the FRPA 
annual report. 

 

Refer to Table 1 for the key deliverables that were identified in the 2010-11 Annual Report. 
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Table 1 – Key 2011-12 deliverable and status: 

Commitment Status  Actions/Comments 

Development and communication of the 
implementation plan to regulatory bodies  

Ongoing 2011 workshop communicated Review Office 
action plan 

Development of the guidelines for compliance  Ongoing Review Office will work with the Ontario and 
Manitoba Offices of the Fairness Commissioner’s  

Development of the report form  Ongoing Review questions drafted; will be finalized 
following pilot reviews (Spring 2013) 

Development of an on-line reporting tool/database  Ongoing Design initiated; finalize following pilot review 

Decisions regarding the reporting periods for each 
regulatory authority (at 2 year intervals)  

Ongoing Review schedule will be developed and 
communicated to regulators  

Development of website and other communication 
materials  

Ongoing Website complete; updated as required 

Work on the development of policies and procedures  Ongoing Review Office will work with the Ontario and 
Manitoba Offices of the Fairness Commissioner’s  

Hold a two day workshop to communicate the 
requirements of the Act to the stakeholders and 
provide capacity building and professional 
development opportunities  

Complete Workshop was held in the Fall of 2011 

Set up the Ad Hoc Advisory Committee and develop 
the terms of reference  

Complete Meeting in September 2012 to review terms of 
reference and discuss Review Office action plan 
for 2012-13 

Plan and undertake key research to understand the 
trends as well as the supports required by the 
regulatory authorities  

Ongoing Baseline Survey (January 2012) collected data to 
inform supports required 

 

 

Workshop 

On November 30, 2011, the Review Office held a workshop to assist regulatory bodies with the 
understanding of their obligations under the Fair Registration Practice Act and identify the next 
steps in the process.  It included a detailed review of FRPA and the collaborative process to 
help regulators achieve compliance.  It also included a panel discussion that included regulators 
who have made positive changes to their practices.  There was also a detailed presentation on 
the Pan Canadian Framework and Chapter 7 of the AIT and how they intersect with FRPA.  
Overall, the workshop was well attended. As a result of break-out group sessions, there were a 
number of general concerns and issues that were identified by the regulators.  These included: 

 regulator support to work towards compliance 

 access to legal expertise (i.e. obligations under FRPA & the AIT) 

 access to the Review Officer 

 regulator reporting check-list 

 staff training 

 record keeping 

 regulator administrative burden 

 access to funding 

 adapting the regulatory body’s legislation to comply with FRPA 
 

These recommendations have/will inform the development of guidance and procedural 
documents, as well as workshop support that the Review Office will be offering the regulatory 
bodies. 



   4 

Baseline Survey 

In January 2012, the Review Office also completed a Baseline Survey with regulatory bodies. 
The survey was designed to collect information on current registration practices and activity of 
regulatory bodies in Nova Scotia. The information collected allows the Review Officer to track 
the effectiveness of the FRPA legislation in the future and give the regulatory bodies an idea of 
the kind of information that will be requested in a full FRPA review.  It also provides the 
opportunity to analyze the factors (e.g. data collection and storage) that affect the ability of 
regulator to comply with FRPA and set priorities and time frames for the required formal 
reviews. The information provided may also drive some professional development and/or 
capacity building opportunities for regulators. 

 

Overall, we had an excellent response rate at 79%.  Most of NS regulatory bodies are small in 
terms of membership, and the small regulators reported mostly volunteer and/or non-paid staff.  
As a result, they are using third party national bodies, where possible, and have most records in 
paper format.   

 

A very small percentage of the new membership reported in 2010 was from internationally 
trained or those trained in another Canadian jurisdiction (10% and 20%, respectively). It will be 
important to determine the reasons for this (i.e. process, low numbers of applicants, etc.).  Few 
regulators have ever solicited feedback from applicants on their registration practices.   

 

Most of the respondents felt that there were few labour mobility barriers faced by applicants who 
were licensed to practice in another Canadian jurisdiction.  However, over half of the 
respondents felt that there are barriers faced by internationally qualified applicants, and only 
12% track the process (all respondents reported time frames for those applicants who received 
their qualifications from within Canada). 

 

Although many of the regulators are currently collecting data on applicants and registered 
members trained in both Canada and internationally, data collection is still an area where 
regulators are interested in gaining greater experience.  Other areas in which they are 
interested in gaining greater experience include conducting appeals or internal reviews, 
verification of document/credentials and assessment of skills, cultural diversity training, and 
using plain language.  The Review Office will be planning workshops in the Fall 2012 to facilitate 
this type of professional development. 

 

Results of the Baseline Survey have informed the 2012-13 Review Office Action Plan.  

 

Web-based Database 

Data collection is important to measure the effectiveness of FRPA.  The Review Office sought 
external help with the development of an on-line reporting tool and accompanying database.  
The goal is to develop an easy to use web based database that will house information relating 
to the registration practices of Nova Scotia regulatory bodies as required by the FRPA.   This 
web based tool will ensure that the regulatory bodies have a reporting system that meets the 
requirements of the legislation, provides the least invasive solution for their reporting 
requirements and allows the Review Officer to track progress over multiple years.   
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This work is ongoing and will facilitate the development of further policy and guideline 
documents.  In the meantime, a question set has been developed to assess the regulatory 
bodies’ registration practices, and the information will be collected in a Microsoft Excel 
spreadsheet format until the on-line reporting tool has been finalized.   

 

Chapter 7 of the Agreement on Internal Trade  

Nova Scotia has worked in collaboration with regulatory bodies in the province to implement 
Chapter 7 (the labour mobility chapter) of the AIT. Chapter 7 seeks to ensure that any worker 
certified for an occupation in one province or territory is recognized as qualified and certified for 
that occupation upon application in any other province or territory. This will ensure Nova Scotia 
has the workforce it needs to compete in a global economy by supporting best practices in 
regulated occupations and removing barriers to labour mobility for workers in regulated 
occupations.   

 

A new labour mobility website was launched by the Labour Mobility Coordinating Group (a 
federal/provincial/territorial working group) in 2012. This website has information for regulatory 
bodies and workers on Chapter 7.  

 

The AIT provides mechanisms to both parties of the agreement and individuals to launch 
complaints. In 2011-12 there were two AIT panel decisions related to Chapter 7 of the AIT. 
These panel decisions set precedents for future decisions. The full panel reports can be found 
on the AIT website.  

 

In summary: 

• On January 13, 2012 an AIT panel issued a report, Report of Article 1703 Panel 
Regarding the Dispute between Manitoba and Ontario Concerning Ontario’s Notice of 
Measure with respect to Public Accountants. The panel found that Ontario’s exception to 
labour mobility for public accountants was inconsistent with the AIT.  

• On February 23, 2012 an AIT panel issued a report, Report of the Article 1716 Panel 
Concerning the Dispute Between Mr. X, a Private Person from Quebec, and Ontario 
Regarding a Crane Operator Certification. The panel decided that a jurisdiction cannot 
use sub-divided occupations as a rationale to prevent a person duly qualified to practice 
in its territory (i.e. if a worker comes with a license that is equivalent to the scope of work 
of two licenses in the new jurisdiction, both licenses must be granted). 

• Both panel decisions reinforced that labour mobility is paramount.  

• The Public Accounting dispute emphasized that the jurisdiction putting up a barrier must 
prove risk (extreme risk is when consumer protection is the rationale) for an exception to 
labour mobility to be justified. 

 

Exceptions to Labour Mobility 

Chapter 7 of the AIT allows governments to approve exceptions to labour mobility where 
material differences in skill, knowledge and abilities exist between jurisdictions. Each exception 
goes through a rigorous approval process prior to being approved by the Province of NS. While 
exceptions are limited, the posting of an exception is a key function of Chapter 7, promoting 
transparency about where additional training/examination may be required.  
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Exceptions to labour mobility must be based on one of the following legitimate objectives: 

 

 public security and safety  

 public order  

 protection of human, animal or plant life or health  

 protection of the environment  

 consumer protection  

 protection of the health, safety, and well-being of workers  

 provision of adequate social and health services to all its geographic regions  

 programs for disadvantaged groups 

 

Exceptions are not permanent. Each jurisdiction’s list of exceptions may increase or decrease 
as changes to occupational standards occur and they are reviewed on a continual basis to 
ensure they remain relevant.   

 

Nova Scotia has approved exceptions in the following occupations: 

 

 Dental Hygienist 

 Lawyer 

 Licensed Practical Nurse (LPN) 

 Paramedic 

 Psychologist 

 Social Worker 

 

International Qualification Recognition (IQR) 

In 2009, Nova Scotia joined the federal government and other provinces and territories in 
endorsing the Pan-Canadian Framework.  It is a public commitment by governments to help 
address some of the challenges that immigrants encounter when applying to work in their 
occupation in Canada.  The Pan-Canadian Framework articulates a shared vision, guiding 
principles and desired outcomes for improving the assessment and recognition of international 
qualifications in Canada.  It is based on the principles of Fairness, Transparency, Timeliness 
and Consistency. The pathway to recognition encompasses: preparation and pre-arrival 
supports, assessment and recognition, through to individual and employer supports and 
workforce participation.    

 

Interprovincial regulatory body consultations have been held with the occupations identified in 
the Pan-Canadian Framework including the first group of target occupations (i.e. architects, 
engineers, financial auditors and accountants, medical laboratory technologists, occupational 
therapists, pharmacists, physiotherapists and registered nurses) and the second group of target 
occupations (i.e. dentists, engineering technicians, licensed practical nurses, medical radiation 
technologists, physicians, and teachers).  This work has resulted in national action plans to work 
on key priorities.  The Forum of Labour Market Ministers progress report covering work from 
November 2009 to December 2010 was released in March 2012. 
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Multi-stakeholder Work Groups 

The Multi-stakeholder Work Group Model was developed to realize the full intention of FRPA, 
which includes the elimination of unnecessary barriers and development of sustainable 
solutions.  This requires all key players be at the table.  This model was first developed and 
implemented by Immigrant Settlement & Integration Services (ISIS).  Although a number of work 
groups have been meeting for several years, momentum has increased substantially since 
October 2011.  At that time, a special project began which supports an ISIS staff needed to 
provide leadership to the initiative but working within LAE.  

 

Currently, there are eight active work groups in the fields of Engineering, Pharmacy, Medicine, 
Law, Nursing, Skilled Trades/Construction Electrician, Dentistry professions and Medical 
Laboratory Technology.  Related occupations are included in some of the groups, (e.g. 
Registered Nurses & Licensed Practical Nurses), so the work groups encompass a total of 14 
regulated occupations.   While this collaborative and innovative Multi-stakeholder Work Group 
model is unique to Nova Scotia, the work groups link whenever possible, to Pan-Canadian 
programs and initiatives.  

 

Each work group brings together the key stakeholders in that profession(s) to address the 
challenges of international qualifications assessment and recognition.  Work groups meet on a 
regular basis (generally quarterly) and functions include:  

 

• Sharing information regarding policy changes, program development, new and 
existing supports 

• Reviewing and updating pathway(s) to licensure documents    

• Identifying and discussing barriers/issues/challenges 

• Removing unnecessary barriers, addressing issues and developing realistic 
solutions 

• Collaborating on the development and delivery of supports and programs  

• Developing new routes to licensure 

 

The Working Group membership includes: 

• Regulatory authorities 

• Professional associations 

• Educational institutions (including continuing education) 

• Settlement & language service providers 

• Employers 

• Unions 

• Sector councils 

• Government departments 

• Internationally educated professionals 

• Others as relevant 

 

In fields such as Medicine, Pharmacy and Engineering where the Work Groups have been 
working actively for several years, they have resulted in substantive changes to registration 
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processes, the elimination of unnecessary barriers, the creation of new pathways to licensure, 
and numerous examples of collaborative programming.  The work groups in more formative 
stages focused first on information sharing, clarification of licensure pathways, identification of 
barriers, and building trust and a shared vision. 

 

IQR Funding Initiatives 

Nova Scotia signed a $1.3 million contribution agreement with Human Resources and Skills 
Development Canada (HRSDC) covering 2011-14 that will facilitate the improvement of 
international qualification recognition in the province and the implementation of FRPA. In 2011-
12 seven projects were funded and in 2012-13 four projects have been approved with two 
additional projects being assessed. Priority was given to projects that focused on concrete 
interventions to increase access among skilled immigrant workers to the Nova Scotian labour 
market and to projects related to FRPA obligations. 

 

HRSDC funding is being used to fund the coordination work related to Nova Scotia’s multi-
stakeholder working groups and has been used to support the Review Office including: the 
FRPA Workshop with provincial regulators on November 30, 2011 and the FRPA Baseline 
Survey. 

 

Provincial funding targeted towards Recognition of Prior Learning (RPL) is being used to fund 
work related to IQR. Workshops were held in January 2012 on Competency Based 
Assessments for external stakeholders as well as government employees (e.g. regulators and 
immigrant serving agencies). Two projects on competency based assessments are being 
funded with regulatory bodies through the RPL funds in 2012-13.  This work will build capacity in 
Nova Scotia and improve assessment methods related to internationally trained workers. 

 

Appendix A details the projects and initiatives that have received funding. 

 

Looking Forward to 2012-2013 

As the Review Officer continues to move forward to implement the Fair Registration Practices 
Act we will work closely with our provincial colleagues who have more experience with 
implementation of the Fairness legislation, and utilize their experience to ensure successful 
implementation.   

 

The key deliverables for this year include: 

 Developing policies, best management practices, and guidelines for compliance  

 Engaging Ad hoc Working Group 

 Documenting and communicating the FRPA review process to the regulators 

 Completing three pilot reviews of regulators 

 Developing an on-line reporting tool and data base 

 Developing and communicating the FRPA review schedule with and to the regulatory 
bodies 

 Organizing regulator training and workshops  

 Revising Schedule A and B of FRPA to include newly regulated occupations 
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Appendix A – Funded Projects & Initiatives 

 

Listed projects have been funded through Federal funds made available through Human 
Resources and Skill Development Canada (HRSDC) and Provincial funds targeted towards 
Recognition of Prior Learning (RPL) projects. 

 

Projects Impacting Pan-Canadian Framework Occupations 

ISIS Bridging Programs: 

 

Immigrant Settlement and Integration Services (ISIS) obtained funding for bridging programs for 
internationally educated Pharmacists, Physicians and Dentists.  Funding also included the initial 
development of four online modules with Dalhousie Continuing Pharmacy Education, 
development and delivery of a Communications Skills Lab for International Pharmacy 
Graduates and delivery of an International English Testing System (IELTS) preparation course.  

 

The International Medical Graduate (IMG) OSCE Preparation Program increases knowledge of 
the culture and structure of the Canadian healthcare system and Canadian clinical practice, 
improves professional communication skills, and increases competence and confidence in 
relation to required assessment processes.  

 

Internationally Educated Dental Professionals (IEDP) Program in 2012-13 will hire a part-time 
Coordinator who will research, organize and disseminate information & resources for IEDPs and 
coordinate and deliver study groups.  

 

Funding towards the ISIS bridging program was also provided by the Nova Scotia Office of 
Immigration. 

 

Ensuring Fair Registration Practices for Internationally Educated Engineers (IEE) 

 

This project, beginning in 2012-13, is partially funded by LAE and facilitates necessary updates 
to the Engineers Nova Scotia website and incorporates:  

 A section of the website containing information for IEE's will be created. This will include 
the "Pathway to Licensure" documentation, a link to the ISIS Professional self-
assessment tool (developed in collaboration with Engineers Nova Scotia), and links to 
the ISIS organizational content  

 New database fields for reporting statistics on numbers of engineers registered 
throughout the year, including IEE's 

 Functionality to allow applicants to commence the registration process electronically 
through the website 

 The addition of a continuing professional development (CPD) tracking module for IEE 
(and other members) to track their CPD activities online  

 Database platform upgrades 
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Expanded Access for International Medical Graduates (IMG) to the Canadian Health 
System 

 

In order to help IMG's who have been accepted into further training, the Post Graduate Medical 
Education (PGME) office at Dalhousie University has developed an IMG orientation curriculum. 
This project in 2012-13 will expand access to this curriculum, making it more accessible to 
IMG's by putting the content online. This content will be free and accessible pre or post arrival in 
Nova Scotia. 

 

Cross-cutting Projects 

International Qualification Recognition and Multi-Stakeholder Work Groups 

 

ISIS is working with LAE to develop, formalize and facilitate profession specific multi-
stakeholder work groups. These work groups will be positioned to initiate the development of 
realistic and sustainable solutions to address barriers to the successful integration of 
newcomers into their profession or trade. Currently, there are eight active work groups in the 
fields of Medicine, Engineering, Pharmacy, Law, Nursing, Skilled Trades/Construction 
Electrician, Dentistry professions and Medical Laboratory Technology.   

 

Prior Learning and Self-Assessment Portal for Professionals Immigrating to NS 

 

This ISIS project was in partnership with the New Brunswick Community College (NBCC), 
Engineers Nova Scotia and Nova Scotia Barristers Society. An existing RPL tool being used by 
NBCC was piloted to enable immigrants to identify routes to professional recognition in Nova 
Scotia by providing an opportunity to self-assess in comparison with competency profiles 
developed by regulatory authorities. Pilot included competency profiles for engineers and 
lawyers. Testing of tool is still ongoing. 

 

Establishing a competency evaluation framework for Internationally Educated Health 
Professional (IEHP) applicants 

 

The Nova Scotia College of Respiratory Therapists and the Canadian Society of Respiratory 
Therapists are undertaking a project in 2012-13 to investigate the feasibility of developing a 
competency assessment framework as a tool for credential assessment and recognition of prior 
learning for internationally educated health professionals who want to work as respiratory 
therapists in Nova Scotia. The profession of respiratory therapy does not exist in all countries 
and therefore internationally-educated health professionals who apply for licensing as 
respiratory therapists are often from other professions seeking an alternate career path (i.e. 
anaesthesiologists, respirologists, nurses, etc.). This tool will allow for a fair and valid 
assessment of competencies in the field of respiratory therapy. 

 

  



   11 

Projects Impacting Other Occupations 

Bridging Program for Internationally Trained Dietitians  

 

Mount Saint Vincent University is conducting research and developing a bridging program for 
internationally trained dietitians that would serve the needs of Atlantic Canada. The bridging 
program will consist of gap training modules and workplace learning experiences (internship(s)). 

 

Canadian Electrical Practices Course 

 

The Nova Scotia Community College (NSCC), in partnership with the Apprenticeship Division at 
LAE, developed a Canadian Electrical Practices Course; a self-paced, online course about 
basic Canadian electrical practices aimed at increasing the chances of internationally-trained 
electricians’ success in challenging the Construction Electrician Red Seal Certification Exam. 

 

Foreign Credential Recognition Program 

 

NSCC and the Apprenticeship Division at LAE undertook research to address the need for a 
credential assessment framework for the trade sectors in Nova Scotia. This research was done 
to assess the qualification standards of other countries and compare them to the standards in 
Nova Scotia. Country profiles focused on key countries from which Nova Scotia often receives 
immigrants. 

 

Foresters Assessment Development and Training 

 

Project funding enabled Registered Professional Foresters Association of Nova Scotia 
(RPFANS) to participate on a steering committee with the Association of British Columbia 
Forest Professionals (ABCFP), in the finalization of the national assessor’s manual and 
preparation of instructional material for assessors in order to access individuals from non-
accredited programs. RPFANS members participated in the assessor training sessions. 

 

In 2012-13 work will be done to develop an "on line" training package for assessors, to use on a 
national basis, when the assessors review applications from applicants without a Canadian 
accredited degree. 
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Appendix B - Regulators Subject to the Act 

 

Schedule A 

Association of Interior Designers of Nova Scotia 

Association of Nova Scotia Land Surveyors 

Association of Professional Engineers of the Province of Nova Scotia 

Association of Professional Geoscientists of Nova Scotia 

Board of Registration of Embalmers and Funeral Directors 

Certified General Accountants Association of Nova Scotia 

College of Licensed Practical Nurses of Nova Scotia 

College of Occupational Therapists of Nova Scotia 

College of Physicians and Surgeons of Nova Scotia  

College of Registered Nurses of Nova Scotia 

Cosmetology Association of Nova Scotia 

Denturist Licensing Board 

Institute of Chartered Accountants of Nova Scotia 

Nova Scotia Association of Architects 

Nova Scotia Association of Medical Radiation Technologists 

Nova Scotia Association of Social Workers 

Nova Scotia Association of Real Estate Appraisers 

Nova Scotia Barristers’ Society 

Nova Scotia Board of Examiners in Psychology 

Nova Scotia College of Chiropractors 

Nova Scotia College of Dispensing Opticians 

Nova Scotia College of Medical Laboratory Technologists 

Nova Scotia College of Optometrists 

Nova Scotia College of Pharmacists 

Nova Scotia College of Physiotherapists 

Nova Scotia College of Respiratory Therapists 

Nova Scotia Dental Technicians Association 

Nova Scotia Dietetic Association 

Nova Scotia Institute of Agrologists 

Nova Scotia Real Estate Commission 

Nova Scotia Registered Barbers Association 

Nova Scotia Veterinary Medical Association 

Provincial Dental Board of Nova Scotia 

Public Accountants Board of the Province of Nova Scotia 

Registered Professional Foresters Association of Nova Scotia 

Society of Certified Engineering Technicians and Technologists of Nova Scotia 

Society of Management Accountants of Nova Scotia 
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Schedule B 

The Minister of Education for the purpose of issuance of teachers’ certificates or 
teachers’ permits 

The Minister of Health for the purpose of registration of paramedics and emergency 
medical dispatchers 

The Minister of Natural Resources for the purpose of issuance of licences and 
permits under the Wildlife Act 

The Registrar under the Direct Sellers Regulation Act for the purpose of granting 
permits to direct sellers of hearing aids 

The Superintendent of Insurance for the purpose of issuance of licenses to carry on 
the business of insurance under the Insurance Act 

The Director of Apprenticeship and Trades Qualification 

 

Not yet been added to Regulation 

Licensed Professional Planners Association of Nova Scotia 

Midwifery Regulatory Council of Nova Scotia 

Minister of Environment 

Nova Scotia College of Counselling Therapists 

Nova Scotia Dental Hygienists Association 

Nova Scotia Registered Music Teachers Association 

Nova Scotia Securities Commission  

 

---- 

 


