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Letter to the Minister 

 

 

 

 

The Honourable Kelly Regan 

Minister of Labour and Advanced Education 

5151 Terminal Road, 6th floor 

Halifax, NS B3J 2T8 

 

Dear Minister Regan: 

 

In accordance with Section 15 (1) of the Fair Registration Practices Act 2008, I am 

pleased to present the Annual Report for 2012–13 from the Review Officer for 

submission to the House of Assembly of Nova Scotia. 

 

 

Sincerely, 

 

 

Vanessa Margueratt 

Review Officer 

Fair Registration Practices Act 

Department of Labour and Advanced Education 

2021 Brunswick St. 

Halifax, NS 
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Fair Registration Practices Act 

 

The Fair Registration Practices Act, Bill 211, received Royal Assent on November 25, 2008 and 
was proclaimed on December 7, 2009. It aims to ensure that regulated professions are 
governed by registration practices that are transparent, objective, impartial and procedurally fair 
and focuses on facilitating a better understanding of registration practices in Nova Scotia, for 
both nationally and internationally trained applicants. 

 

Mandate of the Act 

The Fair Registration Practices Act (FRPA; the Act) makes regulatory authorities responsible for 
carrying out registration practices that are transparent, objective, impartial and procedurally fair. 
Regulatory authorities (also called regulatory bodies or regulators) set the standards and 
regulate the activities for an occupation(s).  Occupations can be regulated directly by 
government or self-regulated by an external organization (i.e. an organization with delegated 
authority by government). 

 

FRPA applies to 50 regulatory bodies in Nova Scotia (NS), covering 59 occupations and 66 
designated trades. Appendix B details those regulatory bodies subject to the Act. 

 

Review Officer 

The Act allows the Review Officer to 

 assess the registration practices of the regulators and agencies as set out in Schedules 
A and B of the Act 

 set guidelines for the content and format of the regulatory body’s reports  

 receive and assess the reports 

 work with the regulatory bodies to identify the changes necessary to comply with the Act 

 make recommendations to the regulatory body regarding their legislation and any 
necessary additions or adjustments required to meet the requirements of the Act 

 make recommendations to a minister of the Crown responsible for a regulating body 
where legislation or regulations need to be amended or revoked 

 issue compliance orders, where necessary 

 provide information and advice on matters respecting the Act and regulations 

 

The Act requires the Review Officer to 

 provide regulators with information and advice to help them meet their obligations under 
the Act 

 establish guidelines and assist the regulators prepare the required reports 

 review registration practices of regulators for compliance with the Act 

 make recommendations and work directly with the regulators  

 act as a resource for government departments and other stakeholders  

 submit an annual report to the Minister of Labour and Advanced Education on the 
implementation and effectiveness of the Act 

 provide any information and reports as required by the Minister 
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The Review Officer does not provide assistance to individuals in getting their professional 
licence. Additionally, the Review Officer cannot become involved in a registration or internal 
review decision on behalf of an applicant or accept any personal information. 

 

Regulatory Body 

To meet the requirements under the Act, the regulating body must make publicly available clear 
and understandable information about 

 registration requirements and assessment criteria 

 length of time the registration process takes 

 applicant supports 

 required fees 

 acceptable alternative documentation 

 internal review processes 
 

All regulating bodies must 

 respond to inquiries from applicants in a reasonable time 

 provide written confirmation within a reasonable time whether registration is granted or 
not granted 

 provide the written decision when registration is not granted, which will include the 
reasons for the decision 

 provide information regarding measures or programs that may assist the applicant to 
obtain registration in the future, where practical 

 provide applicants who are not granted registration information regarding the regulatory 
body’s internal review and access to information processes 

 ensure the people hearing the appeals are independent decision makers and that they 
have had appropriate training 

 

The Year in Review 

In 2012–13 the FRPA Review Office was established, including review program and policy 
development. The Review Office is part of the Department of Labour and Advanced Education 
(LAE). LAE is also responsible for recognition of prior learning (RPL) and labour mobility 
activities including: Chapter 7, the labour mobility chapter, of the Agreement on Internal Trade 
(AIT), the Pan-Canadian Framework for the Assessment and Recognition of Foreign 
Qualifications (Pan-Canadian Framework) and the Nova Scotia Recognition of Prior Learning 
Framework.  There is a reporting requirement to the Forum of Labour Market Ministers for both 
the AIT and Pan-Canadian Framework.  LAE has committed to fulfilling the public reporting 
requirements of the Pan-Canadian Framework through the FRPA Annual Report. 

 

Refer to Table 1 for the key deliverables that were identified in the 2011–12 Annual Report. 
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Table 1 – Key 2012–13 deliverable and status: 

Commitment Status  Actions/Comments 

Develop policies, best management practices, and 
guidelines for compliance with the Act 

Ongoing Drafted a Guide for Annual Data Reporting 
Requirements; drafted a FRPA Review Process 
Guide 

Engage Ad Hoc Working Group Complete First meeting in September 2012 and regular 
meetings after to review process materials 

Document and communicate the FRPA review process 
to the regulatory bodies 

Ongoing Drafted a Guide for Annual Data Reporting 
Requirements and FRPA Review Process Guide; 
present regular updates to the regulatory bodies 
at the bimonthly breakfast meeting and in 
bimonthly newsletters 

Complete three pilot reviews of regulators Complete Web-based database ready to use as of April 1, 
2013.  Four pilot reviews commenced May 1, 
2013 

Develop an online reporting tool and database Complete Web-based database was piloted during the pilot 
review and upgrades pending 

Develop and communicate the FRPA review  schedule 
with and to the regulatory bodies 

Complete Fall of 2013 

Organize regulator training and workshops Complete Plain Language Training in September 2012, 
followed by the development of a guide and a 
webinar; investigations training in February 2013 

Revise Schedules A and B of FRPA to include newly 
regulated occupations 

Ongoing Exploring processes for making necessary 
changes 

 

 

Establishing FRPA Review Process 

The FRPA review process was developed to ensure that NS regulatory bodies are in 
compliance with the Act.  Currently, Ontario, Manitoba, and Quebec run similar programs.  The 
NS program was largely modeled after the Manitoba process, but includes themes from the 
Ontario process such as continuous improvement and recognizing commendable practices.  
The FRPA Review Office policy and processes continue to evolve but follow the principles of 
fairness, objectivity, impartiality, and transparency.  The Review Office has earned credibility 
with the regulatory bodies resulting in positive engagement and a common view. 

Logo and Website 

The establishment of the FRPA Review Office branding was an important part of helping the 
regulatory bodies identify with the office and FRPA.  The logo features a globe with a person 
entering through a door, symbolizing opening up opportunities in Nova Scotia.  The logo is used 
on most correspondence, including the bimonthly newsletter and the website. 

 

The website was established to both fulfill the Act’s requirement to publish FRPA review reports 
and provide regulatory bodies access to information about the office and the review program 
(http://novascotia.ca/lae/RplLabourMobility/FRP.asp).  

  

http://novascotia.ca/lae/RplLabourMobility/FRP.asp
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Review Questions and Data Collection 

Review questions were developed based on reporting requirement in Section 16 of the Act as 
well as questions in the baseline survey.  The questions were designed to encourage regulatory 
bodies to reflect on aspects of the registration process that might otherwise be overlooked, for 
example, the role and responsibility of a third party.  These questions are all answered using an 
online tool.  Once submitted, the answers can be exported to a Microsoft Word document.  
Review questions and responses are included as an appendix in the FRPA Review Report. 

 

As of 2013, the FRPA Review Office requires NS regulatory bodies to collect data on applicants 
from NS, other Canadian provinces, and those coming from outside Canada.  This data will be 
submitted annually using the web-based data collection tool.  Over time the collection of this 
data will allow LAE to observe trends and potentially identify barriers to applicants that can be 
overcome. 

 

Engaging and Supporting Regulatory Bodies 

Ad Hoc Advisory Group 

In 2008 a working group was established to oversee the writing of FRPA.  Many of those 
members are also members of the Ad Hoc Advisory Group that reconvened in September 2012.  
The advisory group consists of members from various regulatory bodies (small and large) and 
government departments, including the NS Office of Immigration.   

 

The advisory group is a vehicle for communication, advice, and support between Nova Scotia 
regulatory bodies and government. The Advisory Group meets on a regular basis to review and 
discuss material related to the implementation of the Fair Registration Practices Act, and help to 
inform decisions and/or policy that directly impact regulatory bodies.  In 2012–13 the advisory 
group met five times. Discussions included: the Baseline Survey Summary Report, 2012–13 
FRPA Review Office action plan, changes to immigration in Canada, FRPA review questions, 
and assessment criteria for the review questions. 

Breakfast Meetings 

Beginning in October 2012 breakfast meetings were hosted by the Review Office.  Breakfast 
meetings are a forum to present general FRPA business, as well as facilitate regulator 
networking and presentations of commendable and promising practices. These meetings allow 
regulatory bodies to network and share experiences and expertise.  The meetings are held 
bimonthly.  In 2012–13 three meetings were held; 16 regulators participated in the first, 24 in the 
second, and 21 in the third.  

Newsletter 

A single page bimonthly newsletter is produced in May, July, September, November, January, 
and March.  The purpose of the newsletter is to provide general FRPA updates, as well as 
reminders of upcoming breakfast meetings and topics, training, and conferences.  The 
newsletter is sent to the regulatory bodies via e-mail, but others interested can subscribe to it at 
http://novascotia.ca/lae/RplLabourMobility/FRPANewsletter.asp. 

  

http://novascotia.ca/lae/RplLabourMobility/FRPANewsletter.asp
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Workshops, Training and Guides 

The FRPA Review Office has made a commitment to provide regulatory bodies with capacity 

building training and workshops.  The baseline survey conducted early in 2012 with regulatory 

bodies identified topics for training sessions, including 

 appeals and internal review 

 verification of documents/credentials 

 assessment of an applicant’s skills and knowledge 

 plain language 

 assessment of applications 

 Chapter 7 of the Agreement of Internal Trade 
 

In 2012–13 training provided included plain language training (and handbook) and 

investigations training.  The plain language training included an in-person training session with 

regulatory bodies and resulted in the development of Perfectly Plain: quick-reference handbook 

for people who create websites, write emails, and design forms.  Perfectly Plain is also on our 

website 

http://novascotia.ca/lae/RplLabourMobility/documents/PerfectlyPlain_WEB_001.pdf.   

The investigations training was conducted by Gareth Jones, world renowned for his experience 

in conducting investigations.  The session focused on appeal and internal reviews and included 

information on interviews, documentation, assessing evidence, and report writing. 

 

Pilot FRPA Reviews 

To test the effectiveness of the FRPA review process, a ten-week pilot program was conducted.  
Volunteer organizations included the College of Registered Nurses of Nova Scotia, the Nova 
Scotia Barristers’ Society, the Public Accountants Board of Nova Scotia, and the Interior 
Designers of Nova Scotia.  Preparation for these reviews began early in 2013, they commenced 
early May 2013 and were complete by the end of July 2013.  Reports can be viewed on the 
website (http://novascotia.ca/lae/RplLabourMobility/FRPGuidelines.asp).   

 

The main deficiency noted for all regulatory bodies was finding information on their respective 
websites.  Action plans reflected this and modifications will be made before the next review 
report is submitted. 

 

  

http://novascotia.ca/lae/RplLabourMobility/documents/PerfectlyPlain_WEB_001.pdf
http://novascotia.ca/lae/RplLabourMobility/FRPGuidelines.asp
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Chapter 7 of the Agreement on Internal Trade  

NS has worked in collaboration with regulatory bodies in the province to implement Chapter 7 
(the labour mobility chapter) of the AIT. Nova Scotia is also part of the Labour Mobility 
Coordinating Group (LMCG) which represents federal, provincial, and territorial governments, 
and is a working group of the Forum of Labour Market Ministers (FLMM) that implements 
Chapter 7.  

 

Chapter 7 seeks to ensure that any worker certified for an occupation in one Canadian province 
or territory is recognized as qualified and certified for that occupation upon application in any 
other Canadian province or territory. This removes barriers to labour mobility for workers in 
regulated occupations in Canada.   

 

The AIT provides mechanisms for both parties of the agreement (i.e. provincial, federal and 
territorial governments) and individuals to launch complaints when it is felt the obligations of 
Chapter 7 are not being met. In 2012–13 there were no AIT panel decisions related to Chapter 7 
of the AIT. Regulatory bodies and workers can find more information on Chapter 7 on the 
Labour Mobility Coordinating Group website http://www.flmm-lmcg.org/. 

 

In 2012–13 Nova Scotia actively presented on 2011–12 panel decisions and the implications to 
regulators.  Information was presented to Nova Scotia regulatory bodies, government 
departments, and national associations.  Additionally, as a result of panel decisions, Nova 
Scotia is reviewing its current exceptions to ensure consistency with decisions. 

Exceptions to Labour Mobility 

Chapter 7 of the AIT allows governments to approve exceptions to labour mobility where 
material differences in skill, knowledge, and abilities exist between jurisdictions. Each exception 
goes through a rigorous approval process prior to being approved by the Province of Nova 
Scotia through Cabinet. While exceptions are limited, the posting of an exception is a key 
function of Chapter 7, promoting transparency about where additional training/examination may 
be required.  

 

Exceptions to labour mobility must be based on one of the following legitimate objectives: 

 

 public security and safety  

 public order  

 protection of human, animal or plant life, or health  

 protection of the environment  

 consumer protection  

 protection of the health, safety, and well-being of workers  

 provision of adequate social and health services to all its geographic regions  

 programs for disadvantaged groups 

 

Exceptions are not permanent. Each jurisdiction’s list of exceptions may increase or decrease 
as changes to occupational standards occur and they are reviewed on a continual basis to 
ensure they remain relevant.   

 

http://www.flmm-lmcg.org/
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NS has approved exceptions in the following occupations: 

 

 Dental Hygienist 

 Lawyer 

 Licensed Practical Nurse (LPN) 

 Paramedic 

 Psychologist 

 Social Worker 

 

Copies of these exceptions can be found on the websites of both the Nova Scotia government 
and the LMCG. 

 

International Qualifications Recognition (IQR) 

In 2009 Nova Scotia joined the federal government and other provinces and territories in 
endorsing the Pan-Canadian Framework.  It is a public commitment by governments to help 
address some of the challenges that immigrants encounter when applying to work in their 
occupation in Canada.  The Pan-Canadian Framework articulates a shared vision, guiding 
principles and desired outcomes for improving the assessment and recognition of international 
qualifications in Canada.  It is based on the principles of fairness, transparency, timeliness and 
consistency. The pathway to recognition encompasses  

 preparation and pre-arrival supports 

 assessment and recognition 

 individual and employer supports  

 workforce participation 

 

The Pan-Canadian Framework identified target occupations to begin work on the pathway to 
recognition and its components. Interprovincial regulatory body consultations began in 2010 
with the first group of target occupations and included architects, engineers, financial auditors 
and accountants, medical laboratory technologists, occupational therapists, pharmacists, 
physiotherapists, and registered nurses.  

 

During 2012–13 engagement work was initiated with the second group of target occupations 
including dentists, engineering technicians, licensed practical nurses, medical radiation 
technologists, physicians, and teachers. This process included environmental scans, in-person 
sessions with regulators and key stakeholders and the development of action plans. The Forum 
of Labour Market Ministers progress report covering work from November 2009 to December 
2010 was released in March 2012. 

 

Additionally, research was conducted on alternative careers (a priority identified by the first 
group of target occupations). This research included input from national associations, settlement 
agencies, and immigrants to develop a common understanding of alternative careers, identify 
work already occurring, and develop recommendations for moving forward.  Go to 
http://novascotia.ca/lae/RplLabourMobility/documents/AlternativeCareersResearchReport.pdf to 
view the full report. 

 

http://novascotia.ca/lae/RplLabourMobility/documents/AlternativeCareersResearchReport.pdf
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IQR Funding Initiatives 

NS signed a contribution agreement with Employment and Social Development Canada 
covering 2011–14 that will facilitate the improvement of international qualification recognition 
processes in the province, the implementation of FRPA, and support for the province’s multi-
stakeholder work groups (explained below). With the available federal funding, the province 
created the IQR funding program to support local projects and initiatives.  Priority is given to 
projects that focus on concrete interventions to increase access among skilled immigrant 
workers to the Nova Scotian labour market and to projects related to FRPA obligations. 
Appendix A provides details on the projects that have received funding. 

 

In 2012–13 additional funds were made available to the IQR funding program through Web 
Portal funding from Citizenship and Immigration Canada (which supported website updates for 
regulators). Provincial funds targeted towards RPL projects were also made available for IQR-
related projects. 

 

Multi-stakeholder Work Groups 

The multi-stakeholder work group model is unique to Nova Scotia and has been recognized 
nationally as a best practice to address IQR issues. The model recognizes that IQR challenges 
are not owned by regulatory bodies alone and that sustainable change needs all key 
stakeholders at the table. The profession-specific work groups aim to ensure fair, transparent, 
and equitable pathways to licensure, and develop sustainable programs to help newcomers 
become qualified and integrated into the provincial workforce in their chosen fields. The initiative 
supports the goals of FRPA as well as the Pan-Canadian Framework. 

  

There are now eight active multi-stakeholder work groups covering fourteen regulated 
occupations.  These include 

 Engineering and Engineering Technology 

 Pharmacy and Pharmacy Technicians 

 Medicine 

 Law 

 Registered Nursing and Licensed Practical Nursing 

 Dentistry, Dental Hygiene, Dental Assisting, Dental Technology, and Denturists 

 Medical Laboratory Technology 

 Construction Electrician (Skilled Trade) 

 

Each work group is co-chaired by the consultant, International Labour Mobility, together with a 
high profile member of that particular occupation. Each group brings key stakeholders to the 
table on a quarterly basis. 

 

Key stakeholders vary amongst professions but generally include 

 regulatory authorities 

 professional associations 

 educational institutions 

 immigrant serving organization 

 representatives of internationally educated professionals 
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 employers and employer organizations 

 unions 

 Sector Councils 

 government departments; LAE and Office of Immigration representatives sit at every 
table 

 

Members of each multi-stakeholder work group report back to their organizations, but the group 
itself is not responsible to one entity.  Every member is there because they share some 
responsibility for addressing IQR and experience benefit from membership.  As the group 
matures and trust increases, a collective vision develops and the resulting synergy leads to 
partnership initiatives and creative collaboration. The basic functions of each work group are as 
follows: 

 

 provide a forum for information sharing 

 review and confirm pathways to licensure 

 develop new pathways or routes to licensure 

 identify and eliminate unnecessary barriers 

 make systemic and process changes 

 identify critical issues, engage in informed dialogue; problem-solve 

 identify and pursue opportunities for partnership 

 develop collaborative programs and supports 

 act in an advisory capacity 

 sustain the momentum for change 

 

Gardner Pinfold Consultants conducted an evaluation of the multi-stakeholder work group 
model and produced a report in March 2013.  The evaluation was contracted by Immigrant 
Settlement & Integration Services (ISIS) with funding through LAE.  The results of the evaluation 
“clearly demonstrate that the multi-stakeholder work group model has not only met all of its 
short-term and intermediate-term outcome goals, it has also achieved long-term goals through 
the development of systemic changes and programs that have reduced barriers along the 
pathway to licensure for internationally educated professionals in regulated industries”1.   

 

 

Looking Forward to 2013–2014 

As the Review Officer continues to move forward to implement the Fair Registration Practices 
Act, we will work closely with our colleagues from Ontario, Manitoba, and Quebec who have 
more experience with implementation of the fairness legislation, and utilize their experience to 
ensure successful implementation.   

 

  

                                                           
1
Gardner Pinfold Consulting Economists Ltd., "Evaluation of the Multi-Stakeholder Work Group Model Project" 

March 31, 2013, Executive Summary p. 2 



  10 

The key deliverables for this year include: 

 completing pilot reviews (4) 

 preparing FRPA Pilot Review Outcomes Report  

 making necessary changes to the FRPA Review Program according to the Outcomes 
Report 

 updating and publishing guides (FRPA Review Process and Annual Data Collection) 

 developing and communicating the two-year plan for FRPA reviews with and to 
regulatory bodies 

 completing phase 2 of the online data collection tool development 

 developing a FRPA Review Office Procedure Manual 

 developing a Compliance Order Policy 

 developing a FRPA Review Process evaluation plan to be implemented at a future time 
(based on the logic model) 

 amending Schedules A and B to reflect all regulatory bodies 

 organizing regulator training and workshops  
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Appendix A – Funded Projects & Initiatives 

 

Listed projects have been funded through federal funds made available through Employment 
and Social Development Canada (ESDC), Citizenship and Immigration Canada (CIC), and 
provincial funds targeted towards Recognition of Prior Learning (RPL) projects. 

 

Projects Impacting Pan-Canadian Framework Occupations 

 

IQR Bridging Programs 

Immigrant Settlement and Integration Services (ISIS) obtained funding for bridging programs for 
internationally educated pharmacists and dentists.   

 

International Pharmacy Graduate (IPG) bridging program funding covered an IPG Bridging 
Coordinator, the development of four online modules with Dalhousie Continuing Pharmacy 
Education, and development and delivery of a Communications Skills Lab for IPG's. Dalhousie 
completed the development of the online courses in 2012–13 which are now available to IPGs 
pre-arrival.   

 

Internationally Educated Dental Professionals (IEDP) Program funded a part-time Coordinator 
to research, organize and disseminate information and resources for IEDPs and coordinate and 
delivery of study groups. 

 

Internationally Educated Health Professionals (IEHP) Program funded language support for 
IEHPs  to complete required language testing for licensure. 

 

Internationally Educated Engineers (IEE) Worksite-Based Performance Assessment 
Against Engineering Competencies 

ISIS partnered with Engineers Nova Scotia, and Engineers Canada, IEE Multi-stakeholder Work 
Group to develop and pilot a tool to assess performance of IEEs against engineering 
competencies. The project used the competencies identified by Engineers Canada and 
assessments were done by employers in worksite settings over a four month work placement.  

 

Expanded Access for International Medical Graduates to the Canadian Health System 

Postgraduate Medical Education (PGME), Dalhousie University (partnered with the IMG Mulit-
Stakeholder Work Group), received funding to develop online modules for Dalhousie’s IMG 
orientation curriculum. This project expanded access to this curriculum and made it more 
accessible to IMGs by putting content online. The individual modules of Dalhousie’s didactic 
orientation curriculum were fine-tuned and converted to interactive, multimedia e-learning 
modules.  These modules are free and now accessible to IMGs pre- or post-arrival in Nova 
Scotia. 
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Cross-cutting Projects 

 

International Qualification Recognition and Multi-Stakeholder Work Groups 

ISIS is working with LAE to develop, formalize and facilitate profession specific multi-
stakeholder work groups. These work groups are well positioned to initiate the development of 
realistic and sustainable solutions to address barriers to the successful integration of 
newcomers into their profession or trade. Currently, there are eight active work groups in the 
fields of Medicine, Engineering, Pharmacy, Law, Nursing, Skilled Trades/Construction 
Electrician, Dentistry professions and Medical Laboratory Technology.   

 

Establishing a Competency Evaluation Framework for IEHP Applicants 

The Nova Scotia College of Respiratory Therapists (partnered with Canadian Society of 
Respiratory Therapists) received funding to investigate the feasibility and develop a competency 
assessment framework as a tool for credential assessment and recognition of prior learning for 
internationally educated health professionals who want to work as respiratory therapists in Nova 
Scotia. The profession of respiratory therapy does not exist in all countries and therefore 
internationally educated health professionals who apply for licensing as respiratory therapists 
are often from other professions seeking an alternate career path in Nova Scotia (i.e. 
anaesthesiologists, respirologists, nurses, etc.). The competency assessment tool allows for a 
fair and valid assessment of competencies in the field of respiratory therapy. 

 

Skills Match Tool 

ISIS (partnered with Skills International Services) received funding to  

 develop a web-based skills-matching tool that provides employers across Nova Scotia 
access to pre-screened, skilled immigrant clients therefore diversifying their workforce 
and helping to address the skills-shortage issue 

 provides skilled immigrants across Nova Scotia with an opportunity to showcase their 
skills, qualification, and experience to participating employers 

 allow the employment specialist team at ISIS to work with their clients on building their 
professional profile on the website. Both employer and client are provided with a 
confidential e-login, once approved, to search for employers/potential employees. 

 
IQR (Reconnaissance des qualifications obtenues à l’étranger) 
Le Conseil de développement économique de la Nouvelle-Écosse received funding to conduct 
research to understand the priority occupations for francophone communities and the capacity 
of NS regulators to provide support in French, to direct future translation work. 
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Projects Impacting Other Occupations 

 

Bridging Program for Internationally Trained Dietitians  

Mount Saint Vincent University (partnered with Nova Scotia Dietetic Association, Atlantic 
regulatory authorities, MSVU Department of Applied Human Nutrition, MSVU International 
Education Centre and ISIS) continued work on developing a bridging program for internationally 
trained dietitians that would serve the needs of Atlantic Canada. The bridging program will 
consist of gap training modules and workplace learning experiences (internship). 

 

IQR Program for Paramedic Licensure in Nova Scotia 

Funding was provided to Emergency Health Services (EHS) to  

 convene a stakeholder group which will include representatives from EHS, Health and 
Wellness, LAE, ISIS, and other interested parties 

 develop a longer-term plan which will include a competency-based assessment process, 
access to gap training, and other elements of a paramedic bridging program 

 investigate existing online gap analysis self-assessment tool for applicants in 
consultation with other provinces 

 update the EHS website to include a separate location for internationally trained 
paramedics to access information 

 clarify the assessment process and develop a pathway to licensure tool  

 communicate information describing the requirements for EHS paramedic licensure, 
application process and methods of communicating decisions 

 Integrate website with other web resources and sources of information or services 

 

Foresters Assessment Development and Training 

Project funding enabled Registered Professional Foresters Association of Nova Scotia 
(RPFANS) to participate on a steering committee with the Association of British Columbia 
Forest Professionals (ABCFP) in the finalization of the national assessor’s manual and the 
preparation of instructional material for assessors in order to access individuals from non-
accredited programs. RPFANS members participated in the assessor training sessions. 

 

In 2012–13 work was done to develop an “on line” training package for assessors to use on a 
national basis, when the assessors review applications from applicants without a Canadian 
accredited degree. 
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Web Improvement Projects 

 

TechNova (Engineering Technicians and Technologists) received funding for redesigning and 
upgrading the TechNova website to make it user-friendly for current members and new 
applicants, both domestic and foreign. The new site keeps applicants updated on TechNova 
activities as well as the activities of the national association, the Canadian Council of 
Technicians and Technologist. 

 

Engineers Nova Scotia’s (partnered with the ISIS Multi-stakeholder Work Group) project funded 

 updates to website content according to “plain language” guidelines, to ensure that IEEs 
can find what they need, understand what they find, and use what they find to meet their 
needs 

 a new section of the website containing information for IEEs  

 improvements to functionality to allow applicants to commence the registration process 
electronically through the website, with communication workflows automated (ex. back-
and-forth). This new functionality also improves access to registration information “pre-
arrival” for IEEs 

 the addition of a continuing professional development (CPD) tracking module for IEE’s 
(and other members) to track their CPD activities online. This included the creation, 
registration tracking, and communication functions related to professional development 
activities 

 an upgrade of the current unsupported database platform to one that is more modern 
and able to be supported 

 

The College of Physicians and Surgeons received funding to enhance their website by 

 adding a prominent section for IMGs, linking to information about qualification 
assessment and recognition for international applicants 

 making affiliate web pages of the CAPP and the Mentor Network more visible  

 improving MentorNetwork.net for easier access to information 

 adding more images/graphics that accurately reflect the diverse users of this site 

 adding features on the MentorNetwork.net  website to facilitate social interaction 
between (1) physicians trained and living outside of Canada who are seeking information 
from IMGs in NS (2) IMGs within NS, (3) IMGs with supervisors/mentors, and (4) 
interaction between physicians serving as mentors of IMGs 

 

The Nova Scotia College of Pharmacy received funding to contract a marketing specialist/web 
designer and IT technician to 

 review materials and translate them into licensure pathway documents with links to 
additional information or resources 

 prepare updated and user-friendly registration process guidance documents and 
application forms 

 make suggestions for incorporation of various media methods to display information 

 propose a user-friendly interface for the website that is intuitive for individuals of varying 
cultural backgrounds 
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 make changes to website, including its software platform 

 improve the search functionality of the website 

 incorporate links to relevant organization and stakeholder information 

 prepare information to post to website to help international applicants determine the 
projected financial and time costs associated with licensure that they can reasonably 
expect to incur 

 

The College of Dental Hygienists of Nova Scotia (CDHNS) received funding to partially support 
a larger project within the CDHNS to improve IT solutions.  This included the development of 
information/online supports related to qualification assessment and recognition for international 
applicants, improvements to the website, development of pathway documents, and links to other 
sites which pertain to required exams and assessment of credentials.  
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Appendix B - Regulators Subject to the Act 

 

Schedule A 

Association of Interior Designers of Nova Scotia 

Association of Nova Scotia Land Surveyors 

Association of Professional Engineers of the Province of Nova Scotia 

Association of Professional Geoscientists of Nova Scotia 

Board of Registration of Embalmers and Funeral Directors 

Certified General Accountants Association of Nova Scotia 

College of Licensed Practical Nurses of Nova Scotia 

College of Occupational Therapists of Nova Scotia 

College of Physicians and Surgeons of Nova Scotia  

College of Registered Nurses of Nova Scotia 

Cosmetology Association of Nova Scotia 

Denturist Licensing Board 

Institute of Chartered Accountants of Nova Scotia 

Nova Scotia Association of Architects 

Nova Scotia Association of Medical Radiation Technologists 

Nova Scotia Association of Social Workers 

Nova Scotia Association of Real Estate Appraisers 

Nova Scotia Barristers’ Society 

Nova Scotia Board of Examiners in Psychology 

Nova Scotia College of Chiropractors 

Nova Scotia College of Dispensing Opticians 

Nova Scotia College of Medical Laboratory Technologists 

Nova Scotia College of Optometrists 

Nova Scotia College of Pharmacists 

Nova Scotia College of Physiotherapists 

Nova Scotia College of Respiratory Therapists 

Nova Scotia Dental Technicians Association 

Nova Scotia Dietetic Association 

Nova Scotia Institute of Agrologists 

Nova Scotia Real Estate Commission 

Nova Scotia Registered Barbers Association 

Nova Scotia Veterinary Medical Association 

Provincial Dental Board of Nova Scotia 

Public Accountants Board of the Province of Nova Scotia 

Registered Professional Foresters Association of Nova Scotia 

Society of Certified Engineering Technicians and Technologists of Nova Scotia 

Society of Management Accountants of Nova Scotia 
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Schedule B 

The Minister of Education for the purpose of issuance of teachers’ certificates or 
teachers’ permits 

The Minister of Health for the purpose of registration of paramedics and emergency 
medical dispatchers 

The Minister of Natural Resources for the purpose of issuance of licences and 
permits under the Wildlife Act 

The Registrar under the Direct Sellers Regulation Act for the purpose of granting 
permits to direct sellers of hearing aids 

The Superintendent of Insurance for the purpose of issuance of licenses to carry on 
the business of insurance under the Insurance Act 

The Director of Apprenticeship and Trades Qualification 

 

Not yet been added to Regulation 

Licensed Professional Planners Association of Nova Scotia 

Midwifery Regulatory Council of Nova Scotia 

Minister of Environment 

Nova Scotia College of Counselling Therapists 

Nova Scotia Dental Hygienists Association 

Nova Scotia Registered Music Teachers Association 

Nova Scotia Securities Commission  

 

---- 

 


