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Apprenticeship Training
• Administers the apprenticeship system under the 

authority of the Apprenticeship and Trades 
Qualifications Act and General Regulations

• Facilitates development of training standards with 
industry

• Contracts delivery of the technical portion of 
apprenticeship training (20%)

• Monitors workplace learning/ensures access to quality 
learning environment (ratio, scope of skills, mentoring) 
(80%)



Skilled Trades Overview
• 63 occupations are designated trades for which     

Certificates of Qualification are issued
• Fifty-three (53) of the 63 trades are designated for Red 

Seal endorsement
• Twelve (12) compulsory certified trades

*   A Compulsory certified trade is one in which a person employed in the trade must either have a 
current Certificate of Qualification, be a registered Apprentice, be a registered improver in that 
trade, or have a current Certificate of Qualification from another jurisdiction bearing the 
Interprovincial Red Seal.



Apprenticeship Training - Industry  
Engagement 

Provincial
• Board
• Training Standard and 

Exam Development

Atlantic
• Atlantic Apprenticeship 

Council
• Common Standards

Interprovincial
• Red Seal

- National Occupational 
Analyses
- Interprovincial 
Program Guides
- Interprovincial 
Standards Examinations
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Atlantic Apprenticeship Council - Work with the Atlantic Apprenticeship Council  to deliver training for trades with low registration
Board: July 2011 – Regs – Plumber; OHST; S/P
Compulsory: Carpenter & SMW (survey); 
Designation: MST
Reg. review: MCO; TTM; AST; Cook.

Training Standards – CEC course & Canadian Electrical Practices course (wiring, colour coding, etc – immigrant assessment)
Practical Assessments – April – Pilot CE (2.5 days, 6 clients, Prov. CQ; assessed with training plan to prep.; 2 Ind., 1 NSCC assessor; ATD invigilate
Common Bricklayer logbook (Atlantic)

Atlantic: BCE – end of 3rd (final) phase; Competency Group (PEI); PLAR process; last task – module development & marketing – complete – Summer ’12
Reg. in low trades; Common logbook; Common Trade designation & Compulsory Cert. application process with NS/NB
Common Standards – common logbook – start with ICT; align trade curriculum (to 80%) for Atlantic mobility

Interprovincial: Vice Chair to Chair of ISEC (Apr ’12) for 2 yrs – huge commitment.
IPG’s – 7 jurisdictions: 4 Atlantic; BC; SK; MB
W/S on MCO trades – Feb.





jobsHere – the plan to grow our 
economy 

“More learning, skills development, and 
apprenticeship opportunities”

• Review of Apprenticeship
• Curriculum Development
• Training

- Technical
- On-line and hands-on training 
- On-the-job training 
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jobsHere:
strengthen the apprenticeship system by modernizing the curriculum, particularly in skilled trades with rapidly evolving technology, and working in partnership with training providers, including unions. 

provide additional technical training in the skilled trades to better meet industry needs, including more on-line and hands-on training. 
(invest $245k in equip. at NSCC)

ensure that apprentices are getting the on-the-job training they need to meet the most current industry certification standards.
(RPL assessment piloted & developed with industry assessors: OHST; Cook – summer 2011) 




Moving Forward- Review of 
Apprenticeship System
• Strategic Plan
• Changes to the Apprenticeship and Qualifications Act

and its attendant Regulations 
• Employer Engagement
• Curriculum Development
• Focus on youth apprenticeship
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Understanding what works—and what doesn’t—in Nova Scotia’s apprenticeship system cuts across this Government’s mandate to create good jobs and grow a strong, more sustainable economy (jobsHere) 

Review: Stakeholder/Internal consult; Discussion Paper; 8 Public Consultations (Jan 9-19); Bridgewater; Yarmouth; Middleton; Dartmouth; Sydney; Pt. Hawkesbury; Stellarton; Truro.  
A final report will be developed based on the consultation recommending areas for strategic investment and identification of what changes to the Apprenticeship and Qualifications Act and its attendant Regulations may be necessary to ensure a legislative framework that is responsive to the needs of industry – Expect final report to ATD in Mar 31, 2012.  Consultants presenting to Board on Feb. 15th – preliminary findings.

Prominent Themes: Training – Pre-apprenticeship & Apprenticeship; Discussion on Completion rates & Labour Shortages; Increasing under-represented gps – esp. women; ratio; Employer engagement.
Employer Engagement – prominent theme in Review – role of Board.

Youth – jobsHere & WF Strategy – currently developing YA Strategy.

Business Competency Endorsement



Trade Regulations & Reviews
Apprenticeship Board
• Advises and makes recommendations to the Minister 

of Labour & Advanced Education
• Legislated composition of the Board
• Current composition of the Board
• Ad hoc Trade Advisory Committees
• Regulatory Process
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Regulatory Process – meeting scheduled with the policy side of the department to engage in a mapping activity regarding the regulatory process possibly to identify areas were we could stream line the process – OIC vs. Ministerial Order




Trade Regulations & Reviews
• Ad hoc Trade Advisory Committees

• ATQA section 12 – maximum of 8 members from 
industry

• Trade knowledge & labour market knowledge required
• Employer & Employee representation
• Reflect distribution across Province
• Application process:

– advertisement in Chronicle Herald
– notice to Associations, labour organizations & stakeholders
– Apprenticeship Board with Apprenticeship Training makes 

selection
• Support from Technical Safety and Apprenticeship 

Training staff
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Currently:
MCO – regulation development - Tech. Safety & AIT
Carpenter; SMW; MST; TTM; Cook
To go through: C. Electrician; Bricklayer; Ironworker; Welder
July 2011 – OHST; Plumber; S/P - OIC



Carpenter: Committee established
Aug 2011; Oct. 2011; Nov. 2011; Feb. 1, 2012

Sheet Metal Worker: Committee established
May 2010; May 2011; Sep. 2011
Industry survey: 

http://www.gov.ns.ca/lae/Apprenticeshipboard/SMWSurveys.asp

Compulsory Certification 
Applications
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Process: 
Application to Board
Board approves and advertises for AHAC
AHAC established & reviews application
AHAC survey industry
AHAC makes recommendation to Board
Board reviews AHAC info
Board makes recommendation to Minister
Legal/Policy/Financial assessments
Minister briefed
Order in Council



Thank You

_____________________________________________________________

Making the Full Journey


	Construction Industry Briefing� Apprenticeship Training Division�Nova Scotia Department of Labour and�Advanced Education���February 6, 2012
	Apprenticeship Training
	Skilled Trades Overview
	Apprenticeship Training - Industry  Engagement 
	jobsHere – the plan to grow our economy 
	Moving Forward- Review of Apprenticeship System
	Trade Regulations & Reviews
	Trade Regulations & Reviews
	Compulsory Certification Applications
	  Thank You

