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Fall Prevention for All Workplaces — Supporting a
Positive Safety Culture
In 2021, 16.8% of workplace accidents in NS were due to falls. In the residential sector that
percentage is much higher given the number of trades that work from heights.
Working from a roof, on a ladder, in a scissor lift,
or off a scaffold are all common tasks in
homebuilding and renovation. A strong fall
prevention program is essential to saving lives
and preventing injuries in our industry. A fall
prevention program should include training of
employees and supervisors/forepersons, hazard
assessments, fall protection plans/procedures,
rescue plans, and personal protective equipment.
So, how does our industry support fall
prevention? Simply having a program is not
enough.
To be effective, a fall prevention program needs
to be supported at the company owner, general
contractor, and developer levels. The senior
management or owner of the organization should
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drive the fall prevention program and the overall
safety culture through reinforcement of their fall
prevention practices.
A positive safety culture is paramount.
It requires employees and management investing
their time and energy into occupational health and
safety, working safely, looking out for each other,
and holding each other accountable. Through this,
workplace safety will naturally become part of
their daily activities. By working together at all
levels, we can achieve a safe and prosperous
industry.

– Crystal Ingram
Operations Manager, Canadian Home Builders’
Association Nova Scotia
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Dumping Day – A Nova Scotian Fishing Industry
Tradition
On the busy wharves along Nova Scotia’s south-west coast you will hear chatter from fishermen
regarding “Dumping Day”. This is a day that they have all been gearing up for, with lots of excitement
to be had. Although with the excitement, there can be risk as well.
So what is Dumping Day? The first official opening
day of the lobster fishing season in fishing areas
LFA 33 and LFA 34 is known as “Dumping Day”.
The last of it’s kind – the lobster fishery is known
as a derby fishery. This means that at a
designated start time (weather dependant, but
usually the last Monday of November) fishermen
race to find that special spot to set their traps.
Fishermen are loaded up with gear and allowable
traps and make their way to the fishing grounds.
There they will set their traps and hope for a good
catch when they return.
Dumping Day has changed over the years with a
strong focus on safety. Industry has implemented
decision making processes to ensure that safety
is front and centre on this important day. Leading
up to Dumping Day, industry leaders, with the
help of Fisheries and Oceans (the regulator),
Environment Canada, and the Joint Recuse
Coordination Centre hold conference calls to
determine if the weather conditions and sea state
are safe enough to open the fishery. Agreed upon
protocols have been put in place that will
determine if it’s a go or a delay. If it’s a delay, they
will continue to have calls until they can find the
best day to go. This has resulted in a delay as
long as 8 days of on shore waiting to go fishing.

The fishing culture is shifting and it is more
important to ensure the safety of everyone
onboard instead of taking on the risks of Mother
Nature.
Initiatives such as these are encouraging as it is
the industry who is implementing them. We
commend their effort and hope we are able to
support them with tools and resources to help to
continue building a safety culture in Nova Scotia’s
fishing industry.
– Lisa Fitzgerald
Executive Director, Nova Scotia Fisheries Sector
Council
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New Safety Resource Videos — Now Available
Before joining the Safety Branch as an Occupational Health and Safety (OHS) Officer, I worked in the
private sector holding various roles in safety. I was nervous the first time I was visited by an OHS
Officer and did not know what to expect.
Turns out, it was a very pleasant experience
and the overall safety of the workplace
improved as a result of their visit. Additionally,
the visit helped me to better understand the
Internal Responsibility System (IRS), which is
the foundation of the Nova Scotia Occupational
Health and Safety Act.
To help raise awareness, the Safety Branch has
created two new safety resource videos:
•

OHS Officer Workplace Visits

•

Internal Responsibility System

Ultimately, the goal of the OHS Officer is to help
inform employers and employees about
workplace safety. By collaboratively working
with management and staff to achieve
compliance, everyone can do their job safely
then go home free from injury or illness at the
end of their shift. Work safe, home safe,
everyday.
– Casey Lee McKay
Occupational Health & Safety Officer

We’d love to hear from you.
Never miss a tweet. Follow
@NS_LabourSkills on Twitter.

Providing your feedback will help us continually improve our
newsletter and include more of the content you’d like to see.
The Signal Feedback Survey
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Creative Sentencing for Occupational Health & Safety
Offences in Nova Scotia
When a company’s failure to comply with OHS regulations results in a fatality or serious accident,
financial penalties are the most common approach applied. However, Creative Sentencing (CS) is
another way to link restoration to punitive measures to improve health and safety outcomes.
Nova Scotia is a national leader in the use of CS
and regularly imposes creative sentences for
companies found guilty of a significant safety
violation. Alberta is the only other province in
Canada that uses CS in their OHS sentencing.
Many creative sentences result in the
development of safety programs, resources, and
tools that are widely shared and promoted for
industry learning. Other forms of CS include
investment in scholarships, industry safety
initiatives, and the fines that are directed to the
OHS Education Trust Fund.

promote learning and prevent similar accidents
from happening in the future.

CS needs to be a clear balance between restitution
and rehabilitation. OHS should never be viewed as
a cost of doing business. If CS can help create the
shift in workplace safety culture and bring
awareness of what could happen if you do not
protect those at work, then it has served the very
important purpose of making Nova Scotians safer
at work everyday.
– Jennifer Clarke
Manager, Outreach Support

Additionally, companies can actively participate in
the restorative efforts. Survivors, family members,
and co-workers impacted by a workplace accident
can witness positive action being taken to

Technical Safety Code Adoption — Call For Comment
Over the summer, the Technical Safety (TS) division of the Safety Branch took on a significant Code
Adoption/Call For Comment initiative to adopt updated codes in the Fuel Safety, Boiler and Pressure
Equipment, Crane Operator, and Power Engineering industries.
This initiative was designed to gather industry
feedback, identify concerns, and help sectors
prepare for the adopted changes within the
Technical Safety Standards Regulations.

discrepancy, while inspecting new and existing
devices.

Adopting the most recent codes will help to
better align Nova Scotia with other jurisdictions
and inspectors will be able to more easily enforce
compliance on safety violations, with less

TS is working on establishing a streamlined
process to update codes regularly to ensure that
codes are adopted quickly and efficiently.
– David Pottle
Manager, Pressure Equipment & Fuel Safety
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Construction Safety Nova Scotia
Guide to OHS Legislation App

Now Available
Safety Manual for Businesses

Did you know our colleagues and partners in
safety, Construction Safety Nova Scotia, have
a free Guide to OHS Legislation App? Available
to download from the Apple App Store, Google
Play, or viewable online.
Learn about establishing company policies,
workplace responsibilities, conducting hazard
assessments, safe work practices, and more!

Bus Safety Awareness Week
Whether behind or in front of a school bus, when the bus stops with red lights flashing and stop-arm
extended, motorists MUST STOP. It's the law. Students may be crossing the street. You don't want to
be the reason a child never returns home to their loved ones.
our School Bus Safety Nova Scotia Facebook
page with safety tips, activities, videos, news, etc.
Safety Services Nova Scotia's School Bus Safety
Campaign is widely recognized by school bus
drivers, parents, and other groups. It is meant to
raise awareness for vehicles illegally passing the
school bus while it's stopped with its red lights
flashing, also known as Red Light Violations.

This year's School Bus Safety Awareness
Campaign will take place during National School
Bus Safety Week on October 19th from 10am to
2pm here at Safety Services Nova Scotia. We will
be populating our School Bus Safety website and
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Please email us for more information about the
campaign or if you wish to be a sponsor.

– Lauren Whalen
Public Relations/Marketing Student, Safety
Services Nova Scotia
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Not All Gloves Are Created Equal
Sourced from: American Industrial Hygiene Association

OSGR (Part 3):

Personal Protective Equipment

Glove products are made up of different types of polymers—often blends—and vary by manufacturer,
type of glove, known chemical resistance, etc. Gloves can become dangerous when the contaminant
is able to break through the glove and touches the skin. This could happen when:
•

The glove material is not suited to protect
against a chemical

•

The chemical slowly or quickly dissolves the
glove affecting its performance

•

Chemicals enter through cuff-links

•

Physical abrasion affects the performance of
the glove and compromises its integrity

•

•

Reusable gloves are not maintained
adequately leading to a breakdown in
performance
Gloves are used in a manner which goes
against manufacturers specifications

How do you know if the glove product is
appropriately selected?
•

The supplier should know!

•

Penetration testing / Chemical degradation
testing / Chemical permeation testing

General guidelines to help ensure adequate worker
protection:
•

Assume the level of protection may be less
than expected

•

Use available data and additional tests in the
selection process

•

Avoid cross-contamination when using gloves

•

Ensure workers properly don and doff gloves

•

Double gloving can provide extra protection
when needed

– Don Hartt
Manager, Technical Services

Common Glove Polymers

Reported Good General Resistance to ...

Natural rubber (often latex)

Water, alcohols, and some ketones

Chloroprene (neoprene)

Water, detergents, alcohols, acids, caustics, oils, and
ketones

Polyvinyl chloride (vinyl)

Water, detergents, alcohols, ketones, weak acids, and
weak caustics

Nitrile rubber

Oils, fuels, some organic solvents, weak acids, and
weak caustics

Butyl rubber

Acids, caustics, some ketones, and some esters

Polyvinyl alcohol

Aliphatic, aromatic and halogenated hydrocarbons
some ketones, and some esters

Fluorocarbon rubber (Viton)

Aromatic and halogenated solvents

Polyethylene and ethylene vinyl
alcohol as a plastic film

Highly resistant to a wide variety of chemical classes
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Ergonomics Spotlight: Safe Loading
Practices for Christmas Trees
Come September, Christmas tree growers are gearing up for tree harvest. As Nova Scotia is home to
the Balsam Fir Capital of the World, our trees are enjoyed worldwide.
To transport these trees, the process begins with on all tools, equipment, and machinery.
loading. The process of loading and transporting
Christmas trees is included as part of the handling Materials: Remove tools, equipment and other
process.
materials that are not being used. This will reduce
clutter and tripping hazards around a worksite.
Handling trees with care while loading can help
Ensure Christmas trees are being handled with
maintain quality and longevity of the product.
care, while using safe lifting techniques.
Employing the use of safe loading practices can
ensure a safe work environment for employees.
Environment: Be prepared for various weather
These tips will help growers identify and mitigate events. Remove accumulation of ice and snow
these hazards.
around the jobsite. Consider providing ice cleats in
slippery conditions.
Mitigating Risk
Process: Reduce large changes in elevation when
People: Ensure employees have proper
loading Christmas trees. Ensure trees are properly
knowledge/training on workplace tasks such as
secured to vehicle/trailer. Work with the Nova
ergonomics, securing trees, safe unloading of
Scotia OHS Division, as well as Farm Safety Nova
trees, equipment, communication.
Scotia to create a safe and healthy work
environment.
Equipment: Regularly inspect equipment/
machinery to ensure they are in safe working
– Brittany Frenette
condition. Look for unsafe guarding/barriers,
Outreach Manager, Christmas Tree Council of
damage, misuse of tools/equipment, inadequate Nova Scotia
warning systems. Conduct routine maintenance
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Safety Branch by the Numbers

3911

Reporting period: Jan 1, 2022 to Sep 30, 2022
* Indicates data from Jan to Jun, 2022

Total Inquiries

2062

36

Workplace Inspections

3045 Occupational Health and Safety
866 Technical Safety

Opened OHS Investigations

672

120

Serious Injuries*
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Serious Incidents

Workplace Fatalities
5 Acute / 4 Chronic

875

78

1

16

Orders Issued

Administrative Penalties

Summary Offence Tickets*

Charges Laid*
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Upcoming Events & Dates to Remember
Click on the event for more information. External websites are not affiliated with the Safety Branch.

October

November

1-31: Healthy Workplace Month

1-30: Fall Prevention Month

1-31: Mi’kmaq History Month

16-17: Power Engineer & Plant Maintenance

1-31: National Ergonomics Month

Education Forum ⭐

16-22: Small Business Week
17-21: National School Bus Safety Week
20: Cape Breton Partnership Investor

December

Summit ⭐
26: Re-Imagining Long Term Care — Bold and
Courageous Change ⭐
27: Small Business Big Growth Summit ⭐

3: International Day of Persons with
Disabilities

29: Helping the Helpers Awareness and
Education Day ⭐

January

⭐ — Safety Branch attending this event.

20-21: Eastern Canadian Fisheries Expo ⭐

Safety Branch
Labour, Skills and Immigration

