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Modernizing First Aid Requirements in Nova Scotia
Nova Scotia is updating workplace first aid requirements, fulfilling a commitment to harmonize its
rules with other jurisdictions in Canada.
When an accident or illness happens in the workplace,
it’s important to have first aid ready to help the person
before professional medical attention can be provided.
Having consistent approaches across jurisdictions can
help save people’s lives. It can also save businesses
money and time and allow for greater mobility of
workers across Canada.

Guide: Workplace First Aid

Amended changes are being made to the Workplace
Health and Safety Regulations, minor administrative
amendments to the Occupational Diving Regulations
and Underground Mining Regulations, and the repeal of
the Nova Scotia Occupational Health and Safety First
Aid Regulations.
All changes come into effect June 13, 2022 with a 12month transition period to allow employers time to
adapt and comply with the new regulations. A plain
language guide has also been made available to assist
employers throughout the transition.

Youth Summer Employees
It’s that time of year when employers are hiring young
workers for co-op, intern, and other summer employment
related roles. For some, this may even be their first job.
Regardless of your role, safety in the workplace is
everyone’s responsibility. It’s also equally important for you
to know and understand your three rights when it comes to
health and safety at work. Remember that you have the
right to Know, to Participate, and to Refuse.
The Safety Branch has many resources available to help
inform young workers of their rights and responsibilities,
including more from our partners at Canadian Centre for
Occupational Health and Safety and Work Safe for Life.
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Blasting Incidents
Figure 1 – An example of flying
material property damage. A 28 pound
rock was propelled through an exterior
brick wall and into a closet.

Safety Bulletin: Blasting Incidents –
Preventing Flying Material

Millions of pounds of explosives are used in Nova
Scotia every year to help extract valuable raw
materials from mines, to remove rock for the
construction of highways, buildings, deepening
harbours, and for the demolition of old buildings.
Blasting activities present unique hazards to
blasters, work crews, and the public due to the
extreme energy stored within the explosive
products. While the safety of blasting products
has increased over the years, blasting incidents in
Nova Scotia are on the rise. Under the
Occupational Health and Safety Act, the province
established the Blasting Safety Regulations which
apply to every workplace at which blasting
activities are conducted with the exception of
underground mines which are covered under the
Underground Mining Regulations.

Under the Blasting Safety Regulations, blasting
incidents include a misfire or a suspected
misfire, the presence of any fire, heat or gas that
creates a risk of an explosive detonating
accidentally, an injury to any person or damage to
property from flying material, and flying material
leaving the workplace.
Flying material generated from a blast is most
often rock or pieces of blast material that have
been propelled beyond the safe clearance zone
established by the blaster. This flying material can
cause severe injuries and extensive property
damage. The Occupational Health and Safety
Division recently published a Safety Bulletin on
flying material.

Blasting is critical to Nova Scotia’s economy and
Within the Blasting Safety Regulations, there are
the Blasting Safety Regulations were established
provisions that require all blasting incidents to be to ensure that all blasting activities are performed
reported to the Executive Director of Occupational in a safe manner. Employers and blasters must
Health and Safety no later than 24 hours after the follow the regulations to ensure that people and
occurrence and that a blasting incident report
property are kept safe from harm.
must be completed by the employer and
submitted to the Division along with the blast log. – Clyde Cooper
The details of what must be included in both the
Mining Engineer
blasting incident report and blast log are
prescribed in the Blasting Safety Regulations.
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Safety Bulletin: Sun Safety — Risk of
Overexposure to Ultraviolet Radiation
(UV) for Outdoor Workers

Safety Bulletin: Heat Stress

Hazard Alert: Heat Stress Guidelines

Summertime Hazards: Heat Stress & UV Overexposure
The grass is green, flowers are blooming, and days
are getting longer. As we all start to spend more
time outside in the sun, our risk of
overexposure increases.
With the Summer season now upon us, it is
important to manage outdoor worker exposure to
ultraviolet light (UV). Excessive exposure to UV
rays from the sun can cause many health hazards,
the most common hazard being temporary and
permanent skin damage resulting from sun tans
and sun burns. This can eventually result in skin
cancer. Sun exposure also increases the risk of
heat stress and heat stroke.

difficulty maintaining normal internal body
temperature. It happens when high temperature
combines with other factors such as: High
humidity, hard physical workload, clothing,
dehydration and physical condition.
Remember to always take the necessary
precautions, outlined in our safety bulletins and
hazard alerts, so we can all stay safe this summer.
Additional resources can be found on the Sun
Protection page from the Canadian Dermatology
Association.
– Colleen Rodgerson
OHS Engineer

Heat Stress is the buildup of heat in the body to
the point where the body’s thermostat has

Sun Safety at Sea
Safety at sea takes many forms, and during the
summer season Fish Safe NS reminds industry
members that it can present unique hazards for
those working outdoors in the hot weather.
Various fish species are harvested during this time
of year, requiring crews to work on deck for long
periods of time. The combination of heat, humidity
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and physical labour can lead to a variety of heatrelated illnesses. Proper protection, and simple
precautions can often prevent these types of
illnesses and save lives.
What are the hazards? It is important that all crew
members are aware of the signs and symptoms of
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these heat related illnesses and know when it is
the hands and feet. Heat Exhaustion should be
time for them to seek medical aid. Employers
taken seriously.
should provide training to crew so they understand
what heat related illnesses are, how it affects their Keys to preventing heat related illness include:
health and safety, and how it can be prevented.
• Drink plenty of water and avoid caffeine.
• Wear clothing made from breathable fabric.
Heat Edema – Swelling which generally occurs
• Regularly apply sunscreen with a high SPF.
among people who are not acclimatized to
• Wear a hat with a wide brim to cove your
working in hot conditions. Swelling is often most
head, face, ears, and neck.
noticeable in the ankles. Recovery occurs after a
• Take frequent breaks in a shaded area.
day or two in a cool environment.
• Do the hardest physical work during the
coolest part of the day.
Heat Rash – Tiny red spots on the skin which
• Monitor your physical condition and that of
cause a prickling sensation during heat exposure.
your coworkers.
The spots are the result of inflammation caused
when the ducts of sweat glands become plugged.

Discuss with your crew! Get your crew involved by
asking them to describe some job-related tasks
Heat Cramps – Painful, involuntary muscle
spasms that usually occur during heavy exercise where heat related illness could occur and gather
in hot environments. These spasms are caused by their thoughts on what measures can be taken to
the failure of the body to replace its lost body salts prevent and reduce the risks involved.
and usually occur after heavy sweating.
By involving your entire crew with workplace
safety, you will build and grow a stronger safety
Heat Exhaustion – Heavy sweating and a rapid
culture, reduce workplace injuries and all go home
pulse is a result of your body overheating.
safely at the end of each day.
Symptoms of heat exhaustion include heavy
sweating, weakness, dizziness, visual
disturbances, intense thirst, nausea, headache,
vomiting, palpitations, tingling and numbness of

– Matthew Duffy
Executive Director, Fish Safe NS
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Amusement Device Safety
The Safety Branch is here to help you maximize your business opportunities safely.
Did you know the Nova Scotia Amusement
Have a fun summer while keeping all Nova
Industry is regulated by Safety Branch’s Technical Scotians and visitors to the province safe.
Safety Division, which is part of the Department of
Labour, Skills and Immigration.
– Natalie Angelucci
Awareness & Outreach Officer
Our staff monitor the safety of amusement
devices across the province through routine
inspections and yearly licensing.
Compliance of all equipment, operations and
employees is achieved through the Amusement
Devices Safety Act, General Regulations and
Safety Standards. This includes the requirement
to have trained and certified amusement device
mechanics.
In order to operate an amusement device, it must
be inspected by Technical Safety’s Elevators and
Lifts Inspection Services. Licenses will be granted
when the inspection is complete, and proof of
insurance is provided. This license is valid for one
year from the date it is issued.
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Technical Safety Engages with Their Partners
The Technical Safety Division had a busy year engaging with clients and partners, fulfilling a
commitment the division made to broaden the scope of collaboration and work towards bridging the
gap between industry needs and regulatory requirements.
Safety of technical systems in Nova Scotia is
paramount. After some COVID-19 impacts, it has
been more important than ever to get out into the
communities to raise awareness about the
supports and resources that are readily available
and accessible from the Safety Branch.
Prior to starting their 2021 season, Amusement
Industry Operators were invited to participate in
conversations focused on codes, training and
regulations. Participation and feedback from this
session was appreciated and continues to help
navigate the work ahead.
Leading up to Summer 2021, Senior Executive
Director of Technical Safety, Jeff Dolan, hosted a
session with the Crane Operators Industry
discussing post tropical storm Dorian and the
crane collapse in downtown Halifax.

requirements of the new enhanced Maintenance
Control Program (MCP). It was noted that over
170 partners attended the chat.
In early 2022, the oil and gas sectors of Fuel
Safety joined together with nearly one hundred
participants in the virtual engagement session.
These discussions involved proposed Green Tag
Changes, the use of previously installed oil tanks,
as well as the changes to the CSA B139-19 code.
The feedback that was received from this session
was very encouraging.
After each engagement session, an evaluation
survey was sent to participants to collect any
additional feedback and to ensure everyone had a
chance to have their thoughts and comments
heard. A frequently asked questions document
was compiled into a “What We Heard” report,
which was shared by email and published online.

Virtually in Fall 2021, Elevators and Lifts’ business
owners, contractors, consultants, and mechanics Thank you to all who participated.
were brought together to discuss the transitions
from the 2016 to 2019 version of the CSA B44
– Natalie Angelucci
Safety Codes, as well as to communicate the
Awareness & Outreach Officer

We’d love to hear from you.
Providing your feedback will help us continually improve our
newsletter and include more of the content you’d like to see.

The Signal Feedback Survey
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OHS Education Trust Fund Partnership with Fisheries
Museum of the Atlantic
The Grand Opening of the “Safety at Sea” exhibit was held on May 20, 2022. The making of this
exhibit was a collaboration between the OHS Education Trust Fund and the Fisheries Museum of the
Atlantic to highlight the history, culture, and traditions of those who work on the water in the Nova
Scotia Fishing Industry.
The Stormy Seas Exhibit and Gallery is also memorial to
the Lunenburg fishing community and to those who lost
their lives at sea. It tells the story of the past and highlights
the importance of safety at sea for this industry.
The gallery also showcases the evolution and the design of
Personal Floatation Devises (PFDs). PFDs continue to be
one of the most important pieces of personal protective
equipment (PPE) in the industry and have been proven to
save lives.
The Fishing Industry is the backbone of Nova Scotia’s
beautiful landscape. Generations of fishers have gone to
sea and have supported this integral sector in Nova Scotia.
Make sure you include visiting the Fisheries Museum of
the Atlantic as part of your summer vacation plans.
– Jennifer Clarke
Manager, Outreach Support

The OHS Education Trust Fund has recently
undergone a few changes to increase accessibility
and better serve Nova Scotian organizations.
Learn more by visiting:
OHS Education Trust Fund

Never miss a tweet. Follow @NS_LabourSkills on Twitter.
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Perspectives from a CoDA: Occupational Health and
Safety for Deaf Workers — Having a Voice at the Table
Hearing loss impacts thousands of Nova Scotians every single day whether it is from occupational
health diseases like Noise-Induced Hearing Loss (NIHL), age-related hearing loss, or deafness from
birth. Many of those with hearing loss may wear hearing aids to support their hearing whereas others
may not require the use of hearing aids to manage their condition day to day. No matter the disability
one has, it is important for us as a province to remain mindful of the diverse needs of our population.
As a Child of Deaf Adults (CoDA), I have the
privilege of being born into a life with both parents
being Deaf and engulfed in a world where
communicating using Maritime Sign Language
(MSL) and American Sign Language (ASL) is the
norm. Although I can hear, I have observed firsthand the barriers that my family have faced when
trying to gain equitable employment and a safe
working environment. The Deaf population in Nova
Scotia encounters several barriers which prevent
them from being able to be in a healthy and safe
working environment; and because of these dire
issues, I took on the perfect opportunity to
complete my placement with the Safety Branch of
the department of Labour, Skills and Immigration
focusing on occupational health and safety.

If you are seeking community feedback or if your
organization wants to collaborate with the Nova
Scotian Deaf, deafened, and hard of hearing
community, you can connect with the Society of
Deaf and Hard of Hearing Nova Scotians. The
society has two main offices in Halifax and Cape
Breton. You can also pick up the skill set of ASL
which can help break down barriers for many Deaf
Nova Scotians who rely on ASL for
communication. You can find more information at
Lifeprint. Lastly, if you are thinking of making your
workplace more accessible, Canadian Hearing
Services offers a variety of information and
accommodational resources that employers and
businesses can incorporate into their daily
working environment. Remember, a small action
can make a big difference in someone’s life!

It is more important than ever to listen to those
with first-voice knowledge on existing gaps and
– Shirley Hodder
barriers still prevalent within workplaces in Nova
Summer Intern, Master of Health Administration
Scotia. This would help in raising awareness on
Student
issues pertaining to occupational health and
safety for Deaf workers, like negative leadership
and stigma (audism), the lack of
accommodational resources i.e., Video Relay
Services (VRS), ASL interpreters, or even the lack
of deaf-friendly training information. The fact that
these issues are easily fixable makes me realize
how important it is to ensure that the Deaf
community has a voice at the table. This will make
a big difference and will go a long way to ensure
that real change is made to help tackle the
inequities faced by this population.
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Nova Scotia First Responders’ Mental Health Conference
Registration is now open for the First Responders Mental Health NS Conference, taking place in
Halifax at the Westin Nova Scotian Hotel September 13-14, 2022.
This two-day, in-person event will offer expert
speakers and dynamic sessions on a range of
mental health topics, including resilience,
workplace psychological safety, navigating
psychological injuries, developing peer support
programs and more. The conference will also
include presentations on several best practice
workplace mental health programs that are
helping first responders and their employers here
in Nova Scotia and across Canada.
The conference is presented by the Nova Scotia
First Responders Mental Health Steering
Committee, with support from WCB Nova Scotia
and the Department of Labour, Skills and
Immigration. The Committee formed in 2019 with
a mission to provide mental health support, tools,
and resources to first responders, and to make a
meaningful difference toward eliminating stigma
related to workplace mental health. Committee
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members include front line first responders and
leaders from policing, fire, paramedics, nursing,
corrections, labour and government. The
Committee’s first initiative – a mental health
resources website – launched in December 2020.
“Supporting workplace mental health for first
responders benefits everyone – first responders,
their employers, and their communities,” says
Nova Scotia RCMP Wellness Coordinator and
Steering Committee Member, Cpl. Deepak Prasad.
“This conference will offer an excellent opportunity
for first responders and their employers to hear
from leading workplace mental health experts and
learn more about how to develop and maintain
psychologically safe workplaces.”
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Learn more: Nova Scotia First Responders’
Mental Health Conference

Be Tick Aware
Figure 1 – Left to right: Female black legged
tick, groundhog tick, dog tick.

Figure 2 – Top to bottom: engorged female
dog tick, engorged female black legged tick.

Hazard Alert: Tick Safety

When working outdoors, remember to protect yourself against tick-borne illnesses.
There are several kinds of ticks in Nova Scotia, but only the blacklegged tick carries the bacteria that
causes Lyme disease. Adult blacklegged ticks are most active in the Spring and Fall and are
commonly found in tall grass, bushes, wooded areas, urban parks, and gardens. Remember there are
simple precautions you can take while spending time outdoors to help keep yourself safe. Learn more
by visiting novascotia.ca/ticksafety.
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Farm Safety Nova Scotia’s “One Road” Campaign
Farmers aren’t exactly surprised to learn that they
often face the ire of commuters when they need to
take their farm equipment onto Nova Scotia’s
roads and highways. What does surprise them is
the number of motorists who would rather risk
their own lives, and the farmers’ lives, rather than
slow down.
It’s an issue that Farm Safety Nova Scotia is
prioritizing in its latest campaign called, “One
Road”. The objective of the campaign is twofold;
keep farmers, workers, and commuters all safe
when farm vehicles are on highways with

Publisher Correction

motorists travelling at high speeds, and making
sure farmers/workers are adhering to safe
practices when using provincial highways and
roadways.
Farmers are often traveling short distances on the
road; however they are typically only travelling 30
– 40km/hr. The equipment is wide and can be
longer than you expect. When you see a slowmoving vehicle, slow down and use caution.
Learn more: One Road Campaign

Publication: The Signal — Volume 1, Issue 1, Q1 2022

In the “Safety Branch by the Numbers” section of our previous publication, there was a statistical error
discovered after distribution. The correct numbers for the Jan 1, 2022 to Mar 31, 2022 (Q4) reporting
period should have read as: Serious Injuries: 372, Serious Incidents: 44, Charges Laid: 16.
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Safety Branch by the Numbers

2484

Reporting period: Jan 1, 2022 to Jun 30, 2022

Total Inquiries

1294

Workplace Inspections

2010 Occupational Health and Safety
474 Technical Safety

25

Opened OHS Investigations

372

83

Serious Injuries

7

Serious Incidents

Workplace Fatalities

* Data from Jan to Mar 2022

4 Acute / 3 Chronic

664

32

1

16

Orders Issued

Administrative Penalties

Summary Offence Tickets

Charges Laid

SAFETY BRANCH · QUARTERLY NEWSLETTER · THE SIGNAL

13

Upcoming Events & Dates to Remember
Click on the event for more information. External websites are not affiliated with the Safety Branch.

July

October

17-23: National Drowning Prevention Week

1-31: Healthy Workplace Month
1-31: Mi’kmaq History Month
1-31: National Ergonomics Month

August

1-31: Small Business Month
1: Treaty Day

1: Natal Day
15: National Acadian Day / La Fête nationale
des Acadiens et des Acadiennes

9-15: Fire Prevention Week
10: World Mental Health Day
12-13: 24th Nova Scotia Department of
Fisheries and Aquaculture Minister’s
Conference ⭐

September

17-23: National School Safety Week
29: Helping the Helpers Awareness and
Education Day ⭐

5: Labour Day
11: Lunenburg Fisheries’ Memorial ⭐
16: Splashes of Safety
30: Truth and Reconciliation Day

⭐ — Safety Branch attending this event.

Safety Branch
Labour, Skills and Immigration

